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Sl. No. Suggestions from Alumni Action Taken

1. Enhance placement support services | Strengthened industry ties and improved
and establish stronger connections with | training programs to increase job placement
industry partners to impart employable | success.
skills.

2. Expand library resources and improve | Added new resources and updated existing
the availability of up-to-date support | materials to support student learning.
materials to assist students.

3. Strengthen  alumni  engagement | Launched new initiatives to increase alumni
programs to foster a more connected | involvement and networking opportunities.
and active alumni network.

4. Introduce workshops and training | Introduced workshops aimed at equipping
sessions focused on real-world skills to | students with practical skills and knowledge
better prepare students for post- | for their future careers.
graduation challenges.

SL. No. Suggestions from Students Action Taken

1. Increase the collection of books, Increased the collection of books by 30%,
focusing on current and relevant focusing on recent academic resources
academic resources. across various disciplines.

Improve seating arrangements and Improved seating arrangements with new
study spaces to enhance comfort and | ergonomic furniture and designated quiet
productivity. study areas.

2 Address issues related to internet Upgraded internet services to a higher
speed and reliability to support bandwidth plan, improving speed and
seamless academic research and reliability campus-wide.
learning activities. Implemented a quarterly maintenance
Ensure adequate maintenance of schedule for computer facilities, ensuring
computer facilities and encourage all equipment is up-to-date and functional.
regular updates.




Implement a proactive maintenance
schedule to address reported issues
promptly.

Upgrade equipment in laboratories to
meet modern educational standards
and ensure functionality.

Established a dedicated maintenance team -
to address reported issues within 24 hours.
Upgraded laboratory equipment with stools
and instruments to align with current

educational standards.

Enhance infrastructure to better
accommodate differently abled
students, including ramps and
accessible facilities.

Raise awareness and implement
policies to foster an inclusive
environment for all students.

Constructed ramps and installed accessible
facilities in key campus locations to better
accommodate differently abled students.
Conducted sensitivity training for faculty
and staff to foster an inclusive environment
and promote awareness of diverse needs.

Diversify and increase the frequency
of extracurricular programs to cater
to varied student interests.

Promote student participation
through effective communication and

Expanded the range of extracurricular
programs by introducing new clubs and
societies catering to diverse student
interests.

Increased funding for student-led

support from faculty and initiatives and events to encourage active
administration. participation and leadership development.
Provide ongoing training and Organized biannual professional

professional development
opportunities for faculty members to
enhance teaching methods and
student engagement.

Strengthen support services for
faculty to promote their well-being
and professional growth.

development workshops for faculty
members to enhance teaching methods and
student engagement strategies.
Implemented a mentorship program
pairing senior faculty with new hires to
support professional growth and
integration.

Establish a robust system for
collecting and acting upon student
feedback to continuously improve
educational experiences.

Regularly assess and adjust policies
and practices based on feedback to
meet evolving student needs.

Established an online feedback portal
accessible to all students to gather
continuous input on their learning
experiences.

Formed a feedback committee to review
and implement suggestions, ensuring
timely adjustments to policies and

practices.




Sl No.

Recommendations from Teachers

Action Taken

Cleanliness standards should be
improved throughout the campus.

Improved campus cleanliness standards
throughout facilities.

Support for research materials and
resources should be enhanced and the
teaching-learning process should be
enhanced.

Increased support for faculty engaged in
research activities, including grants and
access to high-quality journals.

Expanded Faculty Development Programs
(FDPs) to enhance teaching
methodologies and knowledge.

Organized more workshops, seminars, and
conferences to keep faculty updated with
the latest trends and technologies. Tried to
align teaching of the university curriculum
with student career aspirations.

A green environment on campus should
be developed and maintained.

Developed and maintained a green
environment on campus.

Facilities like restrooms, canteen, and
drinking water provisions should be
improved.

Improved facilities such as restrooms,
canteen, and drinking water provisions.

Improve library resources and teach the
university curriculum in a more
engaging manner

Taught curriculum to  emphasize
employable skills.

Introduced more creative elements within
the university curriculum to engage
students effectively.

Improved library resources and e-
resources.

Incorporated  robust  ethical and
environmental attitudes within  the
teaching of the curriculum.




S1. No. Recommendations of Parents Action Taken

1. Parents expressed their concerns about | The college understands these critical issucs and |
the quality of education received [is  committed o addressing  them
online, potential learning gaps, and the | comprehensively. The college assured the parents
effectiveness of hybrid models. that the faculty would Icave no stonc unturned to
address individual needs and provide all kinds of
support if the need so arises.

The college assurcd the parents that all
precautionary measures would be taken to curb
the spread of the fatal disease.

2. They were concerned about the ongoing
health risks due to Covid 19

The college undertook several initiatives, like
hands-on training programmes, and also signed
MoUs with scveral organizations to address this
issue.

3. They expressed their concerns about the
impact of the pandemic on career
prospects and job opportunitics for
students.

The college requested the parents to send their
wards to the college so that they develop close
ties with their classmates and peers and also
interact with teachers, which is essential for their
academic and mental well-being.

4. They complained about the lack of
engagement and interaction with
teachers in virtual classes.

S1. No. | Recommendations from Employers Action Taken

1. Introduce a new entreprencurship | Organized workshops and  invited
development course focusing on practical | successful entrepreneurs as guest speakers.
business skills and startup management.

2: Launch an innovation lab equipped with | Encouraged interdisciplinary collaboration
modern technology and tools to facilitate | among students.
hands-on projects.

3. Establish industry advisory boards for each | Initiated internships and industry projects
department to ensure curriculum relevance. | for practical experience.

4. Implement a bi-annual employer satisfaction | Used survey results to refine curriculum
survey to gather feedback on graduates' [ and teaching methodologies.
performance and skills.
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