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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Dewanhat Mahavidyalaya: History and Vision

Established on 13th June 2007, Dewanhat Mahavidyalaya began as a Grants-in-aid State Government-aided
college affiliated with the University of North Bengal. Its humble beginnings took root at Bani Mandir
Madhyamik Shiksha Kendra in Dewanhat, supported by the local community's cooperation and financial
assistance. Dr. Susanta Kumar Chatterjee assumed the role of the first Principal in 2008.

Initially offering courses in Bengali, Sanskrit, English, History, and Political Science as Elective Subjects, the
college steadily expanded its academic footprint. Eventually, it relocated to its present site in South Nababgan;,
Balashi at Dewanhat, under Cooch Behar-l1 Block, amidst serene natural surroundings. The new college
building now comprises two two-storied structures housing twelve classrooms, a Geography laboratory, a hall,
virtual classrooms, library, and administrative sections.

The college's growth trgjectory included the formation of its first Governing Body in 2011 under the leadership
of Sri Rabindranath Ghosh. It withessed significant milestones such as the appointment of non-teaching staff in
2008 and the addition of four Permanent Teachers in 2010. Currently affiliated with Cooch Behar Panchanan
BarmaUniversity, Dewanhat M ahavidyal aya offers undergraduate Honours and Program courses in Humanities
across eight subjects: Bengali, Sanskrit, English, History, Political Science, Geography, Philosophy, and
Education.

Recently, the college introduced the 4-year Undergraduate Programme under the NCCF (New Curriculum and
Credit Framework) in 2022. The faculty comprises ten Permanent Teachers and one Librarian in substantive
posts, along with eleven State-Aided College Teachers (SACTS), dedicated to delivering quality education.
Dewanhat Mahavidyalaya also extends opportunities for post-graduate courses through Distance Learning
Programmes under Netgji Subhas Open University, catering to students in the surrounding areas.

Celebrating fifteen years of academic excellence, Dewanhat Mahavidyalaya strives to evolve into a premier
ingtitution of higher education, particularly for first-generation learners, aming to nurture self-reliant
individuals. The college provides a conducive learning environment and actively serves the community through
extension activities conducted by itstwo NSS Units in adjacent villages.

The college takes pride in the accomplishments of its aumni, who have excelled in their professional lives and
contributed significantly to society. Situated in a remote part of West Bengal, Dewanhat Mahavidyalaya
remains committed to its vision of academic excellence and societal welfare, shaping the future through
education and empowerment.

Vision
Dewanhat Mahavidyalaya envisions a future where education transcends boundaries, creating a vibrant and

inclusive society. Our foremost objective is to address socio-economic disparities by providing quality
education accessible to all, irrespective of their background. We strive to foster an environment that celebrates
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diversity, promoting cultural sensitivity and mutual respect among our students and staff.

Furthermore, we are dedicated to career development, equipping our students with the skills and knowledge
necessary to thrive in their chosen fields. Our commitment extends to empowering marginalized communities,
ensuring equal opportunities and promoting social equity.

In essence, Dewanhat Mahavidyalaya aims to be a catalyst for positive change, shaping the leaders of
tomorrow who are socially conscious, culturally aware, and empowered to make a difference. We aspire to
create a learning community where every individual is valued, inspired, and equipped to contribute
meaningfully to society.

Through our holistic approach to education, we strive to build a brighter, more inclusive future for all.

Mission

Dewanhat mahavidyalaya's mission is to deliver high-quality undergraduate education to students residing in
the remote, rural, and economically disadvantaged areas along the Indo-Bangladesh border in the local
community development blocks of Cooch Behar district, West Bengal. The college is committed to enhancing
the development of its local surroundings by equipping young minds with knowledge, life skills, technical
expertise, and social sensitivity.

Guided by principles of excellence, accountability, respect for diversity, gender equality, social responsibility,
empathy, and frugality, Dewanhat Mahavidyalaya nurtures its students to pursue personal fulfillment and make
meaningful contributions to both local communities and broader society upon graduation. The core objectiveis
to cultivate responsible citizenship with a global perspective among its graduates.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

1. A commitment to transparency permeates all aspects of the college, including its financial, academic,
2. administrative, and operational practices.
3. The admission process is fully online, emphasizing merit-based selection in compliance with
government
4. guidelines.
5. The eco-friendly campus spans 10.11 acres of land, promoting environmental awareness.
6. A vibrant herbal garden enhances biodiversity and serves as an educational resource on medicinal plants
and
7. sustainable practices.
8. Security isatop priority, with clearly defined campus boundaries, dedicated security personnel, and an
9. extensive network of CCTV cameras for comprehensive surveillance.
10. The campus is strictly ragging-free, ensuring a safe and respectful environment for all students.
11. Active engagement in community service is encouraged through regular activities of the NSS Unit.
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I nstitutional Weakness

1
2.
3.
4.

5.

\l

10.

11.
12.

13.

The rural and remote location of the College poses significant challenges.

Introducing professional coursesis hindered by the majority of students lack of affordability.

General poverty in the locality, coupled with low parental education and awareness, impedes higher
studies for many aspiring first-generation learners.

The college faces a critical shortage of permanent teaching and non-teaching staff due to the slow
government recruitment process.

Shortage of sanctioned faculty posts increases workload, making it difficult for teachers to engage in
research, resulting in lower research activity.

. Poor performance of students in NET/SET and competitive exams adversely affects their placement

prospects.

. Thereisaneed for increased participation and contribution from alumni.
. Lack of nearby industries and limited interest from existing ones hampers active industry-institution

collaboration.

. Insufficient collaborative activities and interdisciplinary research within the institute and with other

eminent institutes and industry hinder academic growth.

Limited on-campus consultative and placement opportunities due to lack of interest from reputed
organizations demotivate students.

L anguage incompetence among studentsis a barrier to their job prospects.

Absence of education in science and commerce streams, aswell as student hostels and staff quarters, are
considered additional deficiencies.

There is a pressing need for more funding agencies and increased funds for infrastructural
strengthening.

Institutional Opportunity

1

2.

3.

The college's location in a backward catchment area provides opportunities to deliver higher education
to marginalized sections of society.

The COVID-19 pandemic has necessitated the reinvention of |CT-supported teaching-learning methods,
enabling students and teachers to adapt to e-learning environments and digital content.

Thereis an opportunity to introduce more skill-based programs to enhance students’ employability.

4. Ample opportunities exist for research in the Indian knowledge system, rooted in local culture,

language, and art forms.

5. Thereis potential to introduce interdisciplinary and multidisciplinary courses.

6. Thereis scope for introducing a Science stream at the college.

7. The college has the opportunity to create employment avenues through industry-institution interaction.
8. Strengthening the Alumni Association's engagement in academic affairs and career counseling will

enhance the college's social capital with alumni.

9. Leveraging itsrural location, the college can engage the community in health awareness and social issue

awareness initiatives.

Institutional Challenge
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1. Introducing a science stream poses the most significant challenge for the college, compounded by the
absence of afeeder higher secondary school in the catchment area.

2. Despite best efforts, the College faces chalenges in fulfilling the true spirit of Choice Based Credit System
(CBCYS) dueto alimited range of disciplines, restricting students options for elective papers.

3. Insufficient infrastructure, remote location, and limited funds discourage teachers from engaging in serious
research activities.

4. Meeting global academic standards is challenging due to the college's remoteness, socioeconomic
backwardness, and inadequate resources.

5. Conducting online programs and teaching activities is extremely challenging due to poor internet
connectivity.

6. High dropout rates among Program course students, primarily due to poverty, present a severe challenge.

7. Securing placements for students in arestricted environment remains a daunting task.

8. The college faces a severe challenge in managing financial resources to meet maintenance and growth needs.
9. Achieving the requisite standards and implementing NEP 2020 poses a tough challenge for the institution.

10. The slow recruitment policy of the Government poses a significant hurdle in obtaining more sanctioned
teaching and technical posts for the college.

1.3CRITERIA WISE SUMMARY

Curricular Aspects

Dewanhat Mahavidyalaya plays a pivotal role in influencing the curriculum landscape of its affiliating body,
the Cooch Behar Panchanan Barma University, holding a distinguished position as a recognized institution
under sections 2f and 12B of the UGC Act 1956. Faculty members actively contribute to the university's
academic initiatives through workshops, seminars, and curriculum development endeavors.

Since adopting the National Education Policy (NEP) in 2023, the college has meticulously realigned its
curriculum in accordance with NEP guidelines. Our curriculum emphasizes a balanced integration of Multi-
Disciplinary Courses, Vaue-Added Courses, and add-on courses, ensuring a comprehensive learning
experience for students. Recognizing the importance of vocational training and skill enhancement, we have
incorporated compulsory Skill Enhancement Courses, bridging the gap between our existing course structure
and the NEP 2020 framework.

In our pursuit of excellence, Dewanhat Mahavidyalaya advocates for a harmonious blend of traditional and
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modern teaching methodologies. While upholding the effectiveness of conventional chalk-duster-board
methods, we harness technology through virtual classrooms to create an interactive and immersive learning
environment. Annual seminars featuring insights from experts across diverse fields enrich our curriculum,
providing students with valuable career guidance and contemporary perspectives.

Beyond academics, the college places significant emphasis on holistic education. We observe national events
such as Republic Day, Independence Day, Environment Day, and Women's Day through a variety of co-
curricular activities. These initiatives are designed to broaden students horizons, foster a sense of civic
responsibility, and promote cultural appreciation, thereby aligning with our overarching educational objectives.

Teaching-learning and Evaluation

Adhering closely to the guidelines established by CBPU and the Department of Higher Education, Dewanhat
Mahavidyalaya meticulously manages its admission process through a dedicated Admission Committee.
Following the final merit list, the college ensures a transparent and merit-based admission process for both
Honours and Program Courses.

Our academic framework aligns with the directives of the Government of West Bengal, in adherence to the
guidelines of CBPU. In the academic year 2023-2024, we take pride in our faculty strength of 27 permanent
teachers, with over half holding advanced qualifications such as PhD, NET, and SET. To foster an informed
learning environment, students receive the syllabus of their respective courses on the first day of class,
establishing clear expectations and facilitating effective course comprehension.

Leveraging technology, the college offers regular digital classes that enhance the teaching-learning experience
and promote student engagement. In addition to traditional resources, our institution provides students access to
the N-list site, acomprehensive digital repository offering awide range of books, articles, magazines, and study
materials. The library is equipped with KOHA ILMS and is Wi-Fi enabled, with CCTV surveillance ensuring
security.

Recognizing diverse learning needs, we offer remedial classes that have proven instrumental in addressing
doubts, particularly for students requiring additional support. The college maintains a rigorous evaluation
process overseen by the Examination Committee, ensuring transparency and fairness. We employ a
multifaceted approach to internal assessments, including group discussions, class tests, unit tests, paper
presentations, assignments, viva-voce, and projects. Any grievances related to internal assessments are
promptly and transparently addressed.

Guidelines regarding the implementation of the timetable, scheduling of extra classes, organizing remedial
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sessions, and conducting internal assessments are formulated by the Academic Council in collaboration with
the Heads of Departments. Progression to the next semester is determined through semesters conducted by
CBPU, reflecting our commitment to maintaining academic rigor and standards.

Resear ch, | nnovations and Extension

Dewanhat Mahavidyalaya exemplifies a culture dedicated to continuous learning, research, and innovation,
fostering an environment where faculty and management inspire and guide young minds. The college's strong
commitment to research is evidenced by the active participation of its faculty in ongoing research projects and
scholarly publications. Currently, five faculty members hold doctoral degrees, and several others are pursuing
their PhDs with affiliated universities. The college supports faculty development by adjusting teaching loads
and granting duty leaves during doctoral programs.

The institution regularly hosts webinars, seminars, workshops, and lectures featuring subject experts to enrich
academic discourse. Faculty members are encouraged to participate in external seminars and contribute to
recognized scholarly publications, including books with ISBN recognition. This balance between teaching
responsibilities and research initiatives underscores Dewanhat Mahavidyalayas dedication to academic
excellence and professional growth.

The college's enthusiasm for extension activities is evident through various programs designed to enhance
students academic and cultural experiences. Annual events such as the Youth Parliament and poster
presentations aim to cultivate scientific curiosity and innovation among students. The National Service Scheme
(NSS) units are instrumental in fulfilling social responsibilities, organizing community welfare, health
awareness, and environmental conservation programs.

Moreover, the IQAC and Academic Council actively promote faculty members involvement in consultancy
services, supporting students in career planning and development. This comprehensive approach to education
and student support ensures that Dewanhat Mahavidyalaya continues to shine as a center of learning, research,
and community engagement.

Infrastructure and L earning Resour ces

Spanning over 4.29 acres, Dewanhat Mahavidyalaya features a burgeoning infrastructure tailored to support
both academic and extracurricular pursuits. The college encompasses atotal constructed area of 2483.484 sg/m,
equipped with diverse amenities to enrich learning and development. We boast 10 spacious classrooms,
complemented by a cutting-edge virtual classroom or Smart Room equipped with advanced audio-visua
systems, projectors, and seamless Wi-Fi connectivity. Our fully functional website ensures regular updates of
essential notifications.
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Classrooms are furnished with essential teaching aids including blackboards, tables, benches, and optimal
lighting, fostering conducive learning environments. The Geography lab offers contemporary facilities for
hands-on learning experiences. A dedicated IQAC Room and 16 computers available for student use are
bolstered by LAN and 100 MBPS Wi-Fi networks provided by Alliance Broadband.

Our campus features recreational and competitive sports facilities including a playground, volleyball court, and
areas for javelin throw and shot put. The library houses an extensive collection of reference books, textbooks,
and newspapers, with faculty benefiting from N-LIST subscriptions for online e-books and journals. RFID-
enabled KOHA ILMS, Wi-Fi, and CCTV surveillance enhance library security.

Additional amenities include roofed parking for two-wheelers, ensuring convenient commuting, while separate
chambers for the Principal, IQAC, Administrative Office, Staff Room, and GirlS Common Room support
administrative efficiency. Filtered drinking water stations strategically placed across the campus, along with
water purifiers, prioritize student and staff well-being.

Safety measures such as generators, solar photovoltaic devices, fire extinguishers, and CCTV surveillance
ensure a secure environment. A well-equipped gym, canteen, and rainwater harvesting system further enrich
our infrastructure, underscoring our commitment to holistic development and well-being.

Student Support and Progression

At Dewanhat Mahavidyalaya, inclusivity and support for students from diverse socio-economic backgrounds
are core values. Recognizing the financial challenges that some students face, the college provides extensive
support through various avenues. This includes facilitating access to government scholarships such as
KANYASHREE PRAKALPA for unmarried female students, aimed at reducing dropout rates. Additionally,
schemes like OASIS for SC/ST/OBC students, AIKY ASHREE, SVMCM, Hon'ble Chief Minister Relief Fund,
and UTTARKANYA are instrumental in bolstering education continuity and minimizing dropout rates among
marginalized students.

To maintain a harmonious and conducive learning environment, the college has established dedicated
committees for Grievance Redressal, Prevention of Sexual Harassment, and Anti-Ragging. These committees
work diligently to address concerns promptly and safeguard the well-being of our students.

Over the past five years, many of our alumni have earned MA degrees and pursued careers as educators in
private schools and various sectors, while others have ventured into entrepreneurial endeavors. To enhance
students’ employability, the college offers add-on courses focusing on basic ICT skills such as internet surfing,
email communication, and online form filling.
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Maintaining strong ties with our alumni, the college fosters active engagement through an Alumni Association,
providing mentorship and career guidance opportunities. Our Anti-Ragging Committee ensures a ragging-free
campus environment, while the Internal Complaints Committee (ICC) promptly addresses any harassment
issues, reinforcing our commitment to creating a safe and respectful atmosphere.

Promoting holistic development, Dewanhat Mahavidyalaya organizes a diverse range of cultural and sports
events, encouraging students to showcase their talents and skills. Students are also motivated to participate in
district and state-level competitions, offering avenuesfor growth, recognition, and personal development. These
initiatives reflect our dedication to nurturing well-rounded individual s equipped for future challenges.

Governance, L eader ship and M anagement

Dewanhat Mahavidyalaya operates under the strategic guidance of a Governing Body composed of the
President, Principal, University Nominees, West Bengal State Council of Higher Education representative,
Government Nominees, and members from both teaching and non-teaching staff. This apex body plays a
pivotal rolein overseeing the academic, administrative, and financial dimensions of the college, guiding policy
formulation, strategy development, and ensuring effective implementation. Periodic reviews by the Governing
Body facilitate adjustments and improvements as needed.

The Principal assumes leadership in academic and administrative affairs, responsible for day-to-day
management and execution of policies sanctioned by the Governing Body. Supported by a dedicated team of
faculty known for their expertise across disciplines, the Principal cultivates an environment conducive to
learning, innovation, and research. Faculty members actively contribute to scholarly activities, publishing
research papers, and participating in seminars, workshops, and conferences, thereby enriching the academic
environment.

The college's management structure includes various departments and committees that facilitate seamless
operations and decision-making processes. Regular committee meetings, chaired by the Principal, provide
forums for comprehensive discussions and strategic planning. Dedicated support staff, including roles such as
Head Clerk, Accountant, Cashier, Typist, Clerk, Peon, Gym Attendant cum Playground Field-Worker, Security
Guard, Cleaner, and Caretaker, ensure the efficient functioning of daily operations.

Aligned with its community-centric ethos, Dewanhat Mahavidyalaya engages actively in outreach initiatives
aimed at enhancing regional awareness and quality of life. Stakeholder feedback from Governing Body
members, students, faculty, and alumni is actively sought, analyzed, and acted upon, reflecting a commitment
to continuous improvement and responsiveness.
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Financial integrity is maintained through regular audits conducted by State Government-appointed External
Auditors, overseen by the institution's Bursar. Embracing technological advancements, the college has
implemented a robust e-governance system that enhances efficiency across admissions, administration, saary,
examination, finance, and accounts processes.

In summary, Dewanhat mahavidyalaya's governance, leadership, and management are distinguished by an
unwavering commitment to quality education, academic excellence, and community engagement. This
dedication propels the institution towards holistic development and positive societal impact.

I nstitutional Values and Best Practices

At the heart of Dewanhat Mahavidyalaya s philosophy lies a firm commitment to cultivating an eco-conscious
campus and nurturing environmental stewardship among its community. Through a variety of co-curricular
activities, the college promotes awareness about cleanliness, sanitation, and personal hygiene. Our campus
features a lush garden where we meticulously plant and care for medicina saplings. These efforts extend to
distributing saplings to students and faculty, championing eco-friendly living and community greening.

The institution's Green Campus program exemplifies our dedication to sustainability, emphasizing
environmental responsibility and conservation. Complementing our holistic approach to student development,
Dewanhat Mahavidyalaya offers diverse skill development and value-added courses, equipping students for
economic self-sufficiency after graduation. Annua heath camps and awareness programs underscore our
commitment to promoting well-being and preventive healthcare among our community.

Addressing socio-economic disparities and gender discrimination, Dewanhat Mahavidyalaya integrates
senditization initiatives into its teaching-learning framework. We advocate fervently for gender equality,
fostering an inclusive environment where opportunities are accessible to all. Embracing sustainable practices,
the college harnesses renewable energy sources such as solar panels, implements rainwater harvesting,
sustai nable waste management, and conducts green audits to ensure an environmentally sustainable campus.

Safety remains paramount, with CCTV surveillance and a dedicated security team ensuring the well-being of
our students and staff. The Students Welfare Committee, comprising both teaching and non-teaching staff,
spearheads various welfare activities, embodying collective responsibility and community spirit. During the
pandemic, the college provided essentia support to vulnerable families by distributing food items,
exemplifying our commitment to social responsibility.
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Our NSS Unit has adopted a neighboring village, leading initiatives on social and environmental awareness.
Throughout the pandemic, the unit distributed masks and sanitizers, emphasizing the importance of cleanliness
and sanitation within the community. Guided by a prescribed code of conduct, the college maintains a
disciplined environment, overseen by management and specialized committees ensuring adherence to these
guidelines.

Promoting human values, the institution conducts professional ethics programs for students and staff, fostering
responsible and compassionate individuals dedicated to societal welfare. Dewanhat Mahavidyaaya remains
steadfast in its mission to inspire sustainabl e practices, nurture holistic development, and cultivate acommunity-
driven ethos focused on environmental stewardship and inclusive growth.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name DEWANHAT MAHAVIDYALAYA

Address Balarampur Road, P.O. - Dewanhat, Dist- Cooch
Behar, State - West Bengal, Pin - 736134

City Cooch Behar

State West Bengal

Pin 736134

Website www.dewanhatmahavidyalaya.ac.in

Status of the I nstitution

Institution Status Grant-in-aid
Type of Institution
By Gender Co-education
By Shift Regular
Day
Recognized Minority institution
If it isarecognized minroity institution No
Establishment Details
State University name Document
West Bengdl Cooch Behar Panchanan Barma View Document

University
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http://www.dewanhatmahavidyalaya.ac.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9pQWgvRzdYbWQ0aXJ4cjNrdWhFVHc9PSIsInZhbHVlIjoiRmZGbFJ1Y2gya1I5U3pwTXk4SlNMOHpkYU9qaWhKMXZFOXZ4MmhBQTFxQWl2a1pEaWFpUzhoWmpLbjA0V0g3NGVoYWkraXBheVpLTDFlN0Q1Zzh4b21qbG5tUnRTbTFBLzkvcStDbnFHVlBBYWIzMDdQellERGlTc2tQQ1B4UnMiLCJtYWMiOiJjZDBhZmE5M2M3ZWFkN2M1NzhjYTYyY2VjZDkwYzA3ODNmZGNlYjc2OTEwY2I5OTBlMjhmNTRkNGJjNjI2MDM0IiwidGFnIjoiIn0=

Details of UGC recognition

Under Section Date View Document
2f of UGC 09-11-2012 View Document
12B of UGC

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

State - West Bengal, Pin -

736134

Statutory Recognition/Appr  Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme
No contents
Recognitions
Is the College recognized by UGC as a College with | No
Potential for Excellence(CPE)?
Is the College recognized for its performance by any = No
other governmental agency?
L ocation and Area of Campus
Campus Type Address L ocation* CampusAreain  Built up Areain
Acres sg.mts.
Main campus Balarampur Road, P.O. - Rural 4.29 2483.484
area Dewanhat, Dist- Cooch Behar,

2.2 ACADEMIC INFORMATION
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFyTFBUc3UycE1Zam5ndiszN2IzL1E9PSIsInZhbHVlIjoialZpUXA3ZVJGcXh5TUw4WDdLZHBGNUEreWN6RjA1U2NYbFByMWlINHlKZEx5TXJLUE5oYTRneURzK05HTnB6SGd6OTE1NTF3NXZrVWl5eTBpMHcwc3c9PSIsIm1hYyI6ImM4ZmU4ZDlhODhjNjJhNWIwYjRkNjllMTlmYzFkMmJmNmE1ZWU1OTZkZDY1Mjk3Y2MxM2NjZTY2NzQ2NTQxNmMiLCJ0YWciOiIifQ==

Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme Nameof Pro Durationin  Entry Medium of | Sanctioned No.of

Leve gramme/Co | Months Qualificatio | Instruction | Strength Students
urse n Admitted

UG BA,Bengali | 36 Higher Bengali 62 30
Honours, Secondary

uG BA,English | 36 Higher English 37 15
Honours, Secondary

UG BA,Sanskrit | 36 Higher English + 62 34
Honours, Secondary Bengali

UG BA History 36 Higher English + 40 21
Honours, Secondary Bengali

UG BA,Political | 36 Higher English + 48 29
Science Secondary Bengali
Honours,

UG BA,Educatio = 36 Higher English + 15 6
n Honours, Secondary Bengali

UG BA,Geograp | 36 Higher English + 15 9
hy Honours, Secondary Bengali

UG BA,Philosop | 36 Higher English + 25 0
hy Honours, Secondary Bengali

UG BA,Ba 36 Higher English + 886 262
General, Secondary Bengali

Position Details of Faculty & Staff in the College
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Teaching Faculty

Prof essor Associate Professor Assistant Professor
Mae Female Others Total Made Female Others Tota Made Femae Others Total
Sanctioned by the | Q 0 21
UGC /University
State Government
Recruited 0 0 0 0 0 0 0 0 14 7 0 21
Y et to Recruit 0 0 0
Sanctioned by the | 0 0
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Y et to Recruit 0 0 0

Non-Teaching Staff

Male Female Others Total
Sanctioned by the UGC 13
/University State
Government
Recruited 7 1 0 8
Y et to Recruit 5
Sanctioned by the 5
Management/Society or
Other Authorized
Bodies
Recruited 4 1 0 5
Y et to Recruit 0
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Technical Staff

Male Female Others Total
Sanctioned by the UGC 1
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 1
Sanctioned by the 0
M anagement/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0

Qualification Details of the Teaching Staff

Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 3 0 0 3
M .Phil. 0 0 0 0 0 0 1 2 0 3
PG 0 0 0 0 0 0 7 2 0 9
UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Part Time Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Details of Visting/Guest Faculties

Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college?

0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme From the State  From Other NRI Students Foreign Total
WhereCollege | Statesof India Students
is L ocated
uG Male 624 0 0 0 624
Femde | 568 0 0 0 568
Others 1 0 0 0 0 0
Certificate/ Male 229 0 0 0 229
Awareness Femae ' 128 0 0 0 128
Others 1 Q 0 0 0 0
Provide the Following Details of Students admitted to the College During the last four Academic
Years
Category Year 1 Year 2 Year 3 Year 4
SC Mae 80 101 124 104
Female 79 135 121 140
Others O 0 0 0
ST Mae 1 1 0 0
Female O 0 0 4
Others 0O 0 0 0
OBC Mae 29 63 63 74
Female 33 45 45 61
Others O 0 0 0
General Mae 93 286 286 245
Female 91 205 205 272
Others 0O 0 0 0
Others Male 0 0 0 0
Female O 0 0 0
Others O 0 0 0
Total 406 836 844 900

Institutional preparedness for NEP
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1. Multidisciplinary/interdisciplinary:

Dewanhat Mahavidyalayais dedicated to nurturing
well-rounded individuals among our students by
employing a comprehensive and interdisciplinary
educational approach. This methodology aims to
cultivate adiverse array of skills—academic,
intellectual, artistic, social, physical, emotional, and
ethical—within arobust interdisciplinary framework.
Departments such as English, Bengali, Sociology,
History, and Political Science actively collaborate,
facilitating a dynamic learning environment. These
departments engage in faculty exchanges and joint
classes with other Language and Literature
Departments, enriching the educational experience.
Aligned with the National Education Policy (NEP),
Dewanhat Mahavidyalaya has introduced vocational
and professional training courses in disciplineslike
Y oga and Self-Defense, emphasizing their
interdisciplinary appeal. Furthermore, various
Humanities departments offer certificate courses and
specialized programs focused on skill development
and humanitarian growth. The Career Counseling
Cell conducts regular workshops and seminars to
equip students for the job market, while NSS and
NCC units promote social responsibility. Our
strategic goal is to integrate this multidisciplinary
approach across all undergraduate programs,
spanning basic, professional, and vocational
disciplines. We aim to expand departments such as
Languages, Literature, Philosophy, Arts, Cultural and
Social Activities, ICT-based learning, Sociology,
Sports, Trangdation, and Interpretation. These areas
are crucia for fostering a holistic educational
environment that stimulates comprehensive student
development. Dewanhat Mahavidyalaya plans to
leverage open and distance learning modes to
complement existing semester-based offerings,
thereby enhancing practical learning experiences
through internships with local industries and
businesses. This approach will augment practical
knowledge and employability among our students.
Through our holistic and interdisciplinary approach,
Dewanhat Mahavidyalaya ensures arich educationa
experience, effectively preparing students for their
future careers while nurturing personal growth,
critical thinking, and a strong sense of social
responsibility.

2. Academic bank of credits (ABC):
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Dewanhat Mahavidyalayais actively preparing to
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implement the Academic Bank of Credits (ABC) in
accordance with the National Education Policy. This
innovative academic framework will offer
undergraduate students multiple entry and exit points
during their courses, enabling them to balance
education with employment opportunities and
potentially reducing dropout rates. Under the ABC
system, students can exit a program after achieving
any level of qualification and return later within a
specified period to complete their studies. This
flexibility promotes a blended learning approach,
allowing students to earn credits from various higher
education institutions registered with platforms like
SWAYAM, MOOCs, and NPTEL. Dewanhat
Mahavidyalaya encourages both faculty and students
to participate in these national schemes to enhance
their academic and practical knowledge. While
awaiting authorization from relevant authorities,
dialogues have commenced with our affiliating
university to integrate ABC into our skill-oriented
programs. Memoranda of Understanding (MOUS)
have been signed with several institutions to explore
traditional and online channels, maximizing the
benefits of ABC for our students and those from
other colleges under a unified system. Implementing
ABC at the degree level necessitates extensive
collaboration among institutions and regul atory
bodies. It holds the potential to revolutionize credit
transfer across universities and recognize credits
earned through non-traditional courses. Dewanhat
Mahavidyalaya has partnered with numerous
academic and research institutes to offer avariety of
certificate programs and value-added courses,
aligning with ABC's objectives. In anticipation of
ABC'sintroduction, Dewanhat Mahavidyalaya has
established its own digital locker system, facilitating
aseamless transition. Since 2021, the ingtitution has
explored forming clusters with other collegesto
enhance student benefits and potentially introduce
ABC through collaborative efforts. Students are
encouraged to register on e-learning platforms such
as SWAYAM, NPTEL, and other MOOC sites,
where faculty members are also actively engaged to
mentor and support academic pursuits. The
implementation of the ABC system at Dewanhat
Mahavidyalaya signifies a significant step towards a
more flexible and inclusive educational framework.
By embracing blended learning, improving credit
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transfer mechanisms, and fostering collaborations,
the institution aims to provide students with a robust,
adaptable, and comprehensive education that
effectively prepares them for their future endeavors.

3. Skill development:
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In alignment with the National Education Policy
(NEP) and the objectives of Atmanirbhar Bharat,
Dewanhat Mahavidyalaya's departments, in
collaboration with the Internal Quality Assurance
Cdl (IQAC), are committed to fostering holistic
youth devel opment through enhanced skill
development and increasing the Gross Enrollment
Ratio. Dewanhat Mahavidyalaya has implemented a
variety of skill development activities aimed at
enriching both knowledge and soft skills among
students. These initiatives include: « Spot Reading
and Language Skills Grooming: Designed to improve
communicative abilities. « Debate Competitions and
Speech Completion Sessions:. Intended to cultivate
critical thinking and enhance public speaking skills.
Career Counseling: Helping students effectively
integrate acquired skillsinto their resumes. The
ingtitution offerslife skills courses such as yoga and
photography, accessible to al students, broadening
job market opportunities and boosting employability.
The curriculum is structured to meet practical career
demands and includes: « Entrepreneurship and
Internship Programs: Providing hands-on experience.
* Experiential Learning: Through certificate
programs, add-on courses, and fieldwork. « Career
Services. Workshops, training camps, and seminars
focused on professionalism and skill acquisition.
Under the guidance of IQAC, the Career Counseling
and Placement Cell has organized week-long skill
development programs in collaboration with local
organizations, offering students practical exposure.
Partnerships with businesses and skill-oriented
organizations are integral to thisinitiative. Mentoring
sessions are aso conducted to guide studentsin
developing various skills crucia for enhancing
employability. Dewanhat Mahavidyalaya collaborates
with reputabl e academic and business entities such as
RICE, Bandhan Bank, and SBI Bank to promote a
proactive approach to skill development. Physical
activities like gymnasium and yoga contribute to
students mental strength, overall health, and positive
outlook. The Institution's Innovation Council (11C)
has established an Incubation Centre, providing
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hands-on training and organizing sessions to nurture
entrepreneuria skills among students. Dewanhat
Mahavidyalaya remains steadfast in its commitment
to skill development, ensuring students are well-
prepared to tackle future challenges. Through
comprehensive skill-building initiatives, life skills
courses, practical experiences, and strategic
collaborations, the institution aims to significantly
enhance students employability and holistic
development, aligning closely with the goals of the
NEP and Atmanirbhar Bharat initiative.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):
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Dewanhat Mahavidyalayais committed to nurturing
and promoting the growth and preservation of Indian
languages and culture, ensuring their continued
vibrancy and relevance in contemporary society. We
prioritize the use of the mother tongue as a medium
of instruction while also emphasizing English to
enhance the global reach of Indian languages. Our
curriculum encompasses twenty-seven diverse
courses, with a special emphasis on subjects like
Sanskrit and Philosophy, which delve into the values
enshrined in the Vedas, Upanishads, Bhagavad Gita,
and other foundational texts of the Indian Knowledge
System (IKS). Aligned with the principles of IKS,
our college adopts a holistic educational approach
that integrates physical, mental, emotional, and
spiritual growth. Recognized by the Cooch Behar
Panchanan Barma University, our courses cover a
wide spectrum, including: « Y oga and M editation:
Promoting physical and mental wellbeing. ¢
Certificate/Add-on/Vaue-added Courses: Such as
Painting, Art and Crafts, aimed at fostering
comprehensive development. We are planning to
establish a dedicated Research Centre focused on IKS
to deepen and broaden our engagement with
traditional knowledge systems. At Dewanhat
Mahavidyalaya, we celebrate diversity and pluralism,
core tenets of the Indian Knowledge System. Our
honors courses in subjects like Political Science,
History, Geography, and Sociology are designed to
cultivate an understanding of diverse philosophical
perspectives and encourage intellectual coexistence.
Departments such as Economics, Geography, and
Political Science are particularly focused on
promoting intellectual growth in alignment with IKS,
hel ping students comprehend varied economic and
geopolitical contexts. Dewanhat Mahavidyalaya

31-07-2025 04:59:29



continually evolves by integrating new concepts,
theories, and technological advancementsinto its
strategic planning while maintaining a steadfast
connection to foundational values and beliefs. In
addition to our core curriculum, we offer eighteen
Certificate/Add-on/Vaue-added courses that impart
knowledge of Indian heritage, scientific
advancements, and professional skill development.
These courses foster a deep appreciation for national
and regional cultures and heritages, equipping our
students to make meaningful contributions to both
local and global communities. Our commitment to
the thoughtful integration of the Indian Knowledge
System ensures a comprehensive educational
approach. By emphasizing the use of Indian
languages, incorporating cultural values, and offering
adiverse array of courses aligned with IKS
principles, Dewanhat Mahavidyalaya prepares our
students to excel in diverse environments and
positively impact society at large.

5. Focus on Outcome based education (OBE): Dewanhat Mahavidyalaya embraces Outcome-Based
Education (OBE) as a pivotal approach in modern
education, focusing on learner-centered
methodologies and prioritizing defined learning
outcomes. Aligned with the Choice Based Credit
System (CBCS) and the guidelines of the National
Education Policy 2020 (NEP), our college tailors
education to the interests, abilities, and skill
development needs of students, fostering
participative and innovative learning processes.
Educational Framework and Methodology: 1.
Learning Process Segmentation: Our institution
structures the learning process into planning, doing,
checking, and acting segments. Academic plans are
aligned with the college's mission and vision, with
Course Outcomes (COs) and Programme Outcomes
(POs) designed by departments to meet the standards
of Cooch Behar Panchanan Barma University. 2.
Innovative Teaching and Interactive Learning: We
employ diverse and interactive teaching methods,
including 1CT-based teaching, extension lectures,
seminars, workshops, field trips, group discussions,
quizzes, and student-led presentations. These
strategies promote academic flexibility, critical
thinking, and efficient reasoning, reflecting our
commitment to Outcome-Based Education.
Continuous Assessment and Feedback: 1. Learner-
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Centered Evaluation: Continuous assessment ensures
educational outcomes are aligned with objectives,
encouraging active student engagement with the
curriculum. 2. Feedback and Action: Regular
feedback from students and teachers informs ongoing
adjustments and improvements in curriculum
delivery and teaching methodol ogies, enhancing the
overall learning experience. Quality Improvement
and Curriculum Alignment: 1. Maintaining Academic
Standards: Dewanhat Mahavidyalaya upholds
rigorous academic standards and is dedicated to
continuous quality enhancement. Through ongoing
formative assessment and curriculum mapping, we
address teaching and learning challenges effectively.
2. Mentor-Mentee System: Our structured mentor-
mentee system provides personalized guidance and
monitors student progress towards specified learning
outcomes. Faculty members serve as instructors,
trainers, facilitators, or mentors based on specific
educational goals. Through these comprehensive
strategies, Dewanhat Mahavidyalaya aimsto nurture
students into reflective individuals with a deep
understanding of themselves, society, and culture. By
contributing to national integration and fostering
personal growth, we prepare our students to make
meaningful contributions to society.

6. Distance education/online education:
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Amid the challenges posed by the pandemic,
Dewanhat Mahavidyalaya's Internal Quality
Assurance Cell (IQAC) has championed the
advancement of online education to ensure seamless
operational readiness under any circumstances. In
response, we established a dedicated unit to enhance
and oversee the implementation of various online
educational tools and resources. Implemented Digital
Initiatives: « Online Exams: Enabling remote
assessment capabilities. « Digital Repositories:
Centralizing educational resources for easy access.
Student Support Services: Through a comprehensive
Learning Management System (LM S) and an
Academic Resource Bank. « MCQ and Entry in
Service Portal: Supporting students in preparing for
competitive examinations. Flexibility in Learning:
Students are offered the flexibility to participate in
synchronous virtual classrooms alongside other
online course offerings. Additionally, hybrid courses
combining online learning with traditional in-person
sessions are regularly offered. Certificate courses,
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add-ons, and value-added courses are frequently
delivered in this hybrid format. Future Integration of
Digital Learning: Looking forward, Dewanhat
Mahavidyalaya plans to expand digital learning
initiatives by conducting workshops linked to
Massive Open Online Courses (MOOCs) in
collaboration with leading online platforms. This
initiative aims to broaden access and diversify
educational offerings. Virtual Learning
Environments: To replicate the interactive and
collaborative nature of traditional classrooms, we
have developed virtual learning environments. These
platforms facilitate real -time discussions, group
activities, and seminar presentations. Virtual modes
of learning are designed to uphold the rigor and
comprehensiveness of in-person instruction, ensuring
all students receive a high-quality education
irrespective of the format. Dewanhat
Mahavidyalaya's commitment to advancing online
education during the pandemic underscores our
dedication to educational continuity and flexibility
for students. Through the implementation of various
digital initiatives and ongoing integration of digital
learning tools, we aim to provide arobust and
inclusive educational experience that equips students
for future challenges.

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

At Dewanhat Mahavidyalaya, alongside aformal
Electoral Literacy Club (ELC), additional electoral
literacy initiatives are conducted under the leadership
of the Political Science department. The college
actively commemorates events like Voters Day and
Constitution Day. Members of the ELC initiate
campaigns within the college and the local
community to emphasi ze the significance of voting,
understanding the political system, the right to vote,
and the process of enrolling in electoral rolls. These
efforts aim to cultivate a deeper understanding of
democratic participation and civic responsibility
among both students and local residents.

2. Whether students' co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional ? Whether the ELCs
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Dewanhat Mahavidyalaya upholds the significance of
electoral literacy in shaping an informed and
responsible electorate. Our commitment to this
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are representative in character?

principle is demonstrated through the Electoral
Literacy Club (ELC), which operatesin aneutra and
non-partisan manner, ensuring the integrity of the
electoral process. The ELC functionsas a
representative body where selected departments and
cells nominate students to engage in discussions on
broader socio-political issues, fostering a democratic
vision among the student body. While all students are
members of the ELC, specific students are nominated
as representatives. The primary objective of the ELC
at Dewanhat Mahavidyalayaisto cultivate a
comprehensive understanding of democratic
processes among students. Through a variety of
activities and discussions, the club aimsto equip
students to become active, well-informed, and
conscientious participants in electoral systems, both
at local and national levels.

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

Page 26/99

DEWANHAT MAHAVIDYALAY A meticulously
develops action plans aligned with guidelines from
the Election Commission of India (ECI) and specific
directives from the District Election Officer (DEO) of
Darjeeling. The primary objective isto enhance
understanding and foster active participation in
democratic processes among both students and the
wider community. Here are some key initiatives
undertaken by the Electoral Literacy Club (ELC): 1.
Awareness Program on Voter Registration and
Empowerment: - Objectives: 1. Promote voter
registration among students and local community
members. 2. Educate participants about the electoral
process to ensure informed decision-making. 3.
Empower voters by providing comprehensive
knowledge about their rights and responsibilities. 2.

Y outh Parliament Collaboration: - Details:
Conducted in partnership with the Department of
Political Science, following guidelinesissued by the
District Magistrate's office. The Y outh Parliament
serves as a platform for students to engage in debates
and discussions on crucial national and international
issues, simulating the parliamentary process. 3.
National Voters Day Celebration: - Highlights:
Annual events organized to commemorate National
Voters Day, emphasizing the significance of each
vote and encouraging active participation in the
electoral process. Activitiesinclude workshops, guest
lectures, and interactive sessions aimed at reinforcing
the value of civic engagement. These initiatives not
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only deepen students understanding of democratic
values but also actively involve them in practicing
these principles. Through these efforts, the ELC at
DEWANHAT MAHAVIDYALAYA aimsto
cultivate a

4. Any socialy relevant projects/initiatives taken by
Collegein electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

The Electoral Literacy Club (ELC) at Dewanhat
Mahavidyalaya collaborates closely with the District
Election Office to enhance community engagement in
the electoral process, focusing particularly on voter
registration and enrollment. Here are the specific
activities undertaken to achieve these objectives: 1.
Assistance to District Election Office: - Objective:
Facilitate the registration process and ensure
enrollment in the voter's list for the community of the
concerned ward. - Activities: ELC members,
including faculty and student volunteers, actively
assist during voter registration drives. They help
community members compl ete registration forms
accurately, provide information on necessary
documentation, and address queries about the
electoral process. Thisinitiative aims to lower
barriersto voter registration and encourage increased
participation in elections. 2. Awareness Drive with
the District Election Office: - Venue: College
premises - Details: In collaboration with the District
Election Office, the EL C organizes awareness
sessions to educate students about their voting rights
and the importance of participating in elections. -
Educational Presentations: Detailed presentations on
voter registration procedures, the significance of
voting, and an overview of the electoral process. -
Interactive Sessions: Opportunities for studentsto
engage with election officials, ask questions, and
clarify doubts regarding voting and elections. -
Enrollment Assistance: Provision of resources and
guidance for eligible students who are not yet
registered to vote. Thisincludes setting up
registration booths and guiding students through the
registration process. These proactive efforts by the
EL C promote a deeper understanding of democratic
responsibilities among students and serve as a crucial
community resource for enhancing electoral
engagement. Through these initiatives, the ELC aims
to foster amore informed and active el ectorate,
which is essential for sustaining democratic values
and practices.

5. Extent of students above 18 years who are yet to be
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Nearly al students aged 18 and above are registered
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enrolled as votersin the electoral roll and efforts by
ELCsaswell as efforts by the Collegeto
ingtitutionalize mechanisms to register eligible
students as voters.

voters. Periodically, resource persons from the
Election Office of the District Administration are
invited to address the students to raise awareness and
understanding. These programs consistently yield
positive outcomes, effectively sensitizing the student
body about their civic duties and the importance of
electoral participation.
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Extended Profile

1 Students

11

Number of studentsyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
1553 2054 1891 1810 1590
File Description Document

Upload Supporting Document

View Document

Institutional datain prescribed format

View Document

2 Teachers

21

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 21

File Description

Document

Upload Supporting Document

View Document

Institutional data in prescribed format

View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
21 21 21 21 8

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

22.15

13.78

12.75

17.19

19.13
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Upload Supporting Document View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:
Academic Procedures and Action Plan of Dewanhat Mahavidyalaya
Institutional Affiliation and Curriculum

Since 2018, Dewanhat Mahavidyalaya has been affiliated with Cooch Behar Panchanan Barma
University. The college adheres to the curricula designed by the affiliating university under the Choice
Based Credit System (CBCS) and the National Education Policy (NEP) 2023. Notably, several faculty
members from Dewanhat Mahavidyalaya have actively participated in the syllabus framing process for
both CBCS and NEP.

Academic Calendar

The institution's academic calendar is meticulously prepared before the commencement of each academic
year for both semesters. This task is carried out by the Internal Quality Assurance Cell (IQAC) in
collaboration with the Academic Council of the college. The calendar serves as a roadmap for al
academic activities and ensures timely and structured delivery of the curriculum.

Departmental Meetings

Each department holds regular meetings to ensure that the curriculum is completed within the allocated
working days. The primary agenda of these meetings includes:

1.Approval of departmental academic calendars, which are aligned with the institutional academic
calendar. Both calendars are made available on the college website.

2.Finalization and approval of the class routine.

3.Assignment of topics and literary works (for literature departments) to faculty members.

4. Preparation of acomprehensive and tentative plan for Continuous Internal Assessment.

5.Discussion of any infrastructural requirements.

6. Decision-making regarding student mentoring.

7.Planning for the implementation of departmental cocurricular activities.
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Role of the Head of Department (HOD)

The HOD acts as the coordinator and facilitator of the department, collaborating with other departments,
the IQAC, and the Principal to ensure the smooth functioning of departmental activities. The HOD is
responsible for:

Tracking the completion of the curriculum within the stipulated time.

Conducting regular departmental meetings.

Maintaining departmental records with the assistance of colleagues.

Supervising the internal assessment process and ensuring timely submission of results on the
University Portal.

Role of Teachers
Faculty members are tasked with:

e Carefully preparing lesson plans for their respective courses.

e Teaching studentsin a planned and organized manner to achieve the outcomes of CBCS and NEP
COUrses.

e Utilizing methods such as debates, group discussions, quizzes, and student presentations to
enhance the teaching process.

e Employing ICT tools and using platforms like WhatsApp groups, departmental websites, and
Y ouTube links to enrich academic discourse.

e Conducting remedial classes for slow learners and encouraging advanced learners to explore
more complex academic areas.

e Updating their knowledge by reading articles on N-List through library access and journals.

e Engaging in continuous, systematic, and regular internal assessment processes.

e Offering add-on courses for the benefit of learners.

e Collecting feedback from students and parents and incorporating suggestions into the college's
action plan.

Holistic Development of Students

Dewanhat Mahavidyalaya emphasizes the holistic development of its students through a variety of
cocurricular activities, including:

e National Service Scheme (NSS)
e Wall Magazine
e Cultural Programmes
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Additionally, the college organizes awareness programs on various issues such as gender equality and
sustainable devel opment. These activities, alongside academic pursuits, contribute significantly to the all-
round development of students.

1.2 Academic Flexibility
121

Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed during
thelast fiveyears)

Response: 9

File Description Document

List of students and the attendance sheet for the View Document
above mentioned programs

Institutional programme brochure/notice for View Document
Certificate/Value added programs with course
modules and outcomes

Institutional datain the prescribed format View Document

Evidence of course completion, like course View Document
completion certificate etc. Apart from the above:

122

Percentage of students enrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years

Response: 8.14

1.2.2.1 Number of students enrolled in Certificate/ Vaue added courses and also completed online
courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five

years
2022-23 2021-22 2020-21 2019-20 2018-19
352 76 0 150 146
File Description Document
Institutional datain the prescribed format View Document
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1.3 Curriculum Enrichment
1.3.1

I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:

Dewanhat Mahavidyalaya is dedicated to integrating crucial crosscutting themes such as Professional
Ethics, Gender, Human Values, Environment, and Sustainability into its curriculum in collaboration with
Cooch Behar Panchanan Barma University (CBPBU). These themes are essential in shaping students
perspectives, values, and behaviors both personally and professionally.

Pr ofessional Ethics

The college prioritizes cultivating professional ethics to prepare students for future career challenges and
responsibilities. The curriculum incorporates ethical principlesto foster integrity, honesty, accountability,
and respect for diversity. Through case studies, discussions, and experiential learning, students analyze
ethical dilemmas and develop decision-making skills for navigating complex professional environments
with moral clarity.

Gender

Gender equality and empowerment are fundamental values at Dewanhat Mahavidyalaya, reflected in the
integration of gender perspectives across disciplines. The curriculum promotes awareness, challenges
stereotypes, and addresses discriminatory norms, ensuring an inclusive learning environment where all
students, particularly women, have equal opportunities for success. Additionaly, the college offers
workshops and initiatives, such as vocationa training in singing and yoga, to create economic
opportunities for disadvantaged female students.

Human Values

Dewanhat Mahavidyalaya emphasizes nurturing human values like compassion, empathy, tolerance, and
respect for human dignity. Through value-based educational initiatives, the college fosters moral and
ethical development, promoting social responsibility and meaningful interpersonal relationships. By
integrating these values into the curriculum, Dewanhat Mahavidyalaya inspires students to lead lives
characterized by kindness, integrity, and altruism, contributing positively to society and the global
community.

Environment and Sustainability

Dewanhat Mahavidyalaya is dedicated to promoting environmental sustainability within its curriculum
and campus activities. Environmental education and sustainability principles are integrated into academic
programs to raise student awareness, instill ecological responsibility, and encourage sustainable
practices. All students must complete a compulsory environmental studies course, including a
comprehensive examination. Additionally, departments and student groups participate in initiatives such
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as tree planting, plastic eradication campaigns, and promoting cycling to foster a more sustainable
community.

Blended Teaching-L ear ning M ethodology

Using a blended teaching-learning methodol ogy, the institution ensures effective implementation of these
values. Faculty members employ diverse teaching techniques, including workshops, seminars, training
sessions, and awareness programs, to practically reinforce these values and sustainable living ethics.

Student Engagement

Students actively engage in programs such as International Women's Day, Environment Day,
International Mother Language Day, drug abuse awareness, anti-tobacco campaigns, inter-college
cultural competitions, National Science Day, blood donation camps, e-waste management, and gender
equality workshops.

Committees and Initiatives

The college has established committees dedicated to holistic student development, emphasizing value-
based learning. N.S.S volunteers and other students participate in campus and community cleanliness
drives and plantation efforts. Guided by experienced faculty, N.S.S units engage in activities like
distributing clothes to the underprivileged, organizing blood donation camps, and promoting cleanliness
and hygiene awareness. Committees such as IQAC, Seminar Committee, and Cultural Committee
conduct various events to empower students and balance academic and extracurricular activities.

Environmental Consciousness

The college promotes environmental consciousness through initiatives like rainwater harvesting and solar
panel installation, enhancing students understanding of the environment and ways to protect it.

Value-Added Cour ses

The ingtitution offers free Value-Added Courses such as Media Writing, Speaking and Presentation, and
Soft Skill Development, equipping students with additional skills beyond their academic curriculum.

By integrating these crosscutting themes into its educational framework, Dewanhat Mahavidyalaya
ensures that students not only excel academically but also develop as ethically responsible, socially
aware, and environmentally conscious individuals.

132

Per centage of studentsundertaking project work/field work/ inter nships (Data for the latest
completed academic year)

Response: 9.27

1.3.2.1 Number of students undertaking project work/field work / inter nships
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Response: 144

File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document

1.4 Feedback System
1.4.1

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback is made available on institutional website

Response: C. Feedback collected and analysed

File Description Document

Feedback analysis report submitted to appropriate | View Document
bodies

At least 4 filled-in feedback form from different View Document
stake holders like Students, Teachers, Employers,
Alumni etc.

Action taken report on the feedback analysis View Document
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile
211

Enrolment percentage

Response: 64.92
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)
2022-23 2021-22 2020-21 2019-20 2018-19
406 836 791 900 894
2.1.1.2 Number of sanctioned seatsyear wise during last five years
2022-23 2021-22 2020-21 2019-20 2018-19
1190 1190 1190 1190 1135
File Description Document

Institutional datain the prescribed format

View Document

Final admission list as published by the HEI and

endorsed by the competent authority

View Document

212

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation

policy for the first year admission during the last five years

Response: 62.55

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five

years (Exclusive of supernumerary seats)

2022-23

2021-22

2020-21

2019-20

2018-19

222

345

346

383

376
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during the last five years

2.1.2.2 Number of seats earmarked for reserved category asper GOI/ State Govt rule year wise

2022-23 2021-22 2020-21 2019-20 2018-19
540 540 540 540 513
File Description Document

Institutional datain the prescribed format

View Document

English to be provided as applicable)

Copy of communication issued by state govt. or
Central Government indicating the reserved
categories(SC,ST,0BC,Divyangjan,etc.) to be
considered as per the state rule ( Translated copy in

View Document

2.2 Student Teacher Ratio

221

Student — Full time Teacher Ratio

Response: 73.95

(Datafor thelatest completed academic year)

2.3 Teaching- L earning Process

231

Response:

Page 38/99

Student centric methods, such as experiential learning, participative lear ning and problem solving
methodologies are used for enhancing lear ning experiences and teachersuse | CT- enabled tools
including online resour ces for effective teaching and lear ning process

Modern Education and Student-Centric Methodologies at Dewanhat M ahavidyalaya

In modern education, the focus has shifted towards student-centric methodologies to enrich learning
experiences. Dewanhat Mahavidyalaya places significant emphasis on experiential and participative
learning to elevate students learning capabilities and engagement levels. This pedagogical approach is
integrated into the curriculum across all programs offered by the college. The integration of Information
and Communication Technology (ICT) tools and online resources further enhances the teaching and
learning process. To achieve these objectives, the college adopts the following strategies:
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1. Induction Programme: At the beginning of the first semester each year, an Induction Programme is
organized to orient students to the academic environment of the college and acquaint them with the
resources available.

2. Peer Teaching: Students are encouraged to teach and learn from each other, fostering collaboration
and deepening their understanding of subjects.

3. Extension Lectures. Experts from various fields and faculty members of other colleges are invited to
deliver lectures on awide variety of topics, expanding students knowledge beyond the curriculum.

4. Quizzes: Interactive quizzes are organized to assess students understanding while making learning
enjoyable and competitive.

5. Youth Parliament: Students participate in Y outh Parliament competitions, providing a platform for
engaging in debates and understanding democratic processes.

6. Film Shows. Visua aids such as films are screened to help students better comprehend and retain
complex topics.

7. Drama Workshops: Students engage in drama workshops to explore different perspectives and
enhance their communication skills.

8. Magazine: The College Magazine and Wall Magazines are published, allowing students to showcase
their creativity and share knowledge.

9. Career Counselling Cell: Students receive guidance on career paths, helping them make informed
decisions about their future.

10. Workshops on Yoga, Financial Education, and Psychological Counselling: These workshops
promote holistic development by fostering physical, mental, and financial well-being, creating a
conducive learning environment.

11. Soft Skills Training Programme: Programs aimed at developing communication, teamwork, and
leadership skills prepare students for professional challenges.

12. Add-on Courses. Offering add-on courses on a variety of topics beyond the curriculum enriches
students' learning experiences and broadens their skill set.

13. Seminars/Webinars. Hosting seminars and webinars exposes students to contemporary issues and
enhances their understanding of chosen subjects.

14. Project Work: Students are assigned projects each semester to encourage critical thinking and
problem-solving skills.

15. Excursions and Educational Tours. Practical exposure outside the classroom through excursions
and educational tours hel ps students connect theory with real-world experiences.

16. Industry Visits: Visitsto industrial sites provide students with insightsinto the practical applications
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of theoretical concepts.

17. Hands-on Training: Practical training opportunities allow students to apply theoretical knowledge
in real-life scenarios.

18. Group Discussions: Organizing group discussions encourages active participation and promotes
collaborative learning.

19. Special Classesfor Slow Learners. Specia classes ensure that every student can grasp concepts at
their own pace and succeed academically.

20. Accessto Study Materials: Students are provided with online study materials through INFLIBNET-
NLIST, NDLI, etc., while the library is well-equipped with reference and textbooks.

21. Use of ICT Tools: ICT-enabled classrooms equipped with projectors, smart boards, and a Wi-Fi
enabled campus make the teaching-learning process more engaging and effective.

2.4 Teacher Profileand Quality
2.4.1

Per centage of full-time teachers against sanctioned posts during thelast five years

Response: 100

2.4.1.1 Number of sanctioned postsyear wiseduringthelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
21 21 21 21 8
24.2

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc. / D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

Response: 15.22

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise
during the last five years

2022-23

2021-22

2020-21

2019-20

2018-19

03

03

03

03

02
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File Description Document

List of faculties having Ph. D./ D.Sc./ D.Litt./ View Document
L.L.D along with particulars of degree awarding
university, subject and the year of award per
academic year.

Institution data in the prescribed format View Document

Copiesof Ph.D./D.Sc/ D.Litt./ L.L.D awareded by | View Document
UGC recognized universities

2.5 Evaluation Process and Reforms
251

M echanism of internal/ exter nal assessment istransparent and the grievance redressal system is
time- bound and efficient

Response:
Assessment and Evaluation M echanisms at Dewanhat M ahavidyalaya

As an affiliated college, Dewanhat Mahavidyalaya adheres to the rules and regulations set forth by
Cooch Behar Panchanan Barma University (CBPBU) for outcome-based learning within the Choice-
Based Credit System (CBCS) pattern, implemented since the Academic Session 2017-18, alongside the
Annual system. Here is an overview of our assessment mechanism:

Continuous Internal Evaluation System

This system isaregular feature of the course delivery process, ensuring transparent and unbiased internal
assessment (1A) of students. Various departments adopt different modes of 1A, including:

e Class Tests: Two class tests per semester cover the syllabus portion taught in class. Students are
informed beforehand via notice and WhatsApp groups. Faculty members prepare question papers
and evaluate answer scripts, which are shown to students for feedback and improvement.

¢ Occasional Homework: Regular homework assignments help reinforce learning and assess

understanding.
e Quizzes. Interactive quizzes gauge students grasp of the subject matter in a fun and engaging
way.

* Projects. Semester-based projects alow students to delve deeper into course-related topics and
present their findingsin class.

e Students Presentations. Oral presentations on projects enhance communication skills and
subject mastery.

¢ Oral Questions and Class Response: Frequent oral questioning and monitoring class responses
keep students engaged and on track.
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e Mock Tests: Mock tests covering the entire syllabus prepare students for the Term-end
University Examination.

Students' performance in these assessments is continuously monitored. Slow learners are identified and
provided with remedial classes and collaborative learning opportunities. Parent-teacher meetings are also
held to update parents on students' progress and identify any additional support needed.

Marksfrom | A are uploaded online to the CBPBU portal by teachers at the end of each semester,
with I A contributing 20% to thefinal grade.

Term-end Examination

At the end of each semester, the affiliating University conducts Term-end examinations. To be eligible,
students must have 75% attendance. The University sets the questions, and exams are held at the college.
The Examination Committee, comprising both teaching and non-teaching staff, organizes these exams,
ensuring the integrity of the examination process. Term-end examinations account for 80% of the final
grade.

The results have been satisfactory, with many students pursuing higher studies and achieving their career
goals.

Grievance Redressal M echanism

Students can address examination-related grievances through Post-Publication Review and Post-
Publication Scrutiny if dissatisfied with their marks. The college also has a Grievance Redressal
Committee (GRC) for other issues, ensuring atransparent mechanism for reporting complaints. The GRC
meets as needed to address grievances promptly and efficiently. In extreme cases, counseling services are
provided. For matters beyond the college's reach, prompt communication with the University is ensured
for necessary action.

Thecollege’'sRTI Cell oper ates effectively, further supporting transparency and accountability.

The assessment and evaluation processes at Dewanhat Mahavidyalaya are meticulously designed to
foster the development of our students while ensuring transparency and fairness. Through continuous
internal evaluations, comprehensive term-end exams, and a robust grievance redressal mechanism, we
strive to maintain high academic standards and support our students in achieving their educational and
career aspirations.

2.6 Student Performance and L ear ning Outcomes
26.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:
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Dewanhat Mahavidyalaya offers Programme Outcomes (POs) and Course Outcomes (COs) for al its
programs in alignment with the college's mission and vision. The college is dedicated to the holistic
development of students, helping them realize their inner potentialities. The learning outcomes are
crafted to deliver quality education by fostering knowledge acquisition and skill development, thereby
preparing students to thrive in aglobal competitive landscape.

Programme Outcomes (POs)

POs encompass a broad spectrum of knowledge, skills, and personality traitsthat students are expected to
acquire during their courses. These outcomes enable students to:

1. Acquire discipline-specific domain knowledge.

2.Communicate effectively and develop critical thinking skills.

3.Cultivate awareness of social issues, environmental concerns, and sustainable devel opment.
4.Develop into informed citizens with a keen understanding of pertinent issues.

5.Course Outcomes (COs)

COsdescribethe essential disciplinary knowledge and abilitiesthat students ar e expected to attain.
These outcomes aretailored to ensurethat students gain:

1.A deep understanding of their specific field of study.
2.The ability to apply theoretical knowledge to practical situations.
3.Skills that are pertinent to their future careers and professional development.

Development and Dissemination of L ear ning Outcomes

The learning outcomes are meticulously prepared by each department and approved in departmental
meetings. They are then displayed on the college website for easy reference. Additionally, hard copies of
syllabi and learning outcomes are accessible in respective departments and the library.

To ensure that learning outcomes remain relevant and meet the needs of students, they are regularly
updated. This allows students to make informed choices about the knowledge they wish to gain and the
skillsthey aim to attain, ultimately helping them reach their career goals.

L ear ning outcomes are communicated to studentsthrough the following methods:

1.Induction Meetings: Held at the beginning of the first semester to introduce students to the
learning outcomes.

2.Classroom Discussions. Faculty members explain the relevance and significance of each course,
discussing potential career opportunities.

3.Parent-Teacher Meetings. Parents are informed about learning outcomes and how they benefit
their children's academic and career paths.

4.Alumni Talks: Successful alumni are invited to share how the courses have shaped their careers,
providing real-world examples of the outcomes.
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Evaluation and | mprovement

The attainment of POs and COs motivates teachers to continuously improve their teaching
methodologies. The Academic Committee, IQAC, and the Principal assist in this process. The
progression of POs and COs isregularly evaluated through:

1.Departmental and Academic Committee Meetings: Regular discussions to assess and refine
learning outcomes.

2.Student Interactionswith the Principal: Direct feedback from students to the administration.

3.1QAC Mestings: Internal Quality Assurance Cell meetings to ensure academic quality and
standards.

4. Student-Teacher Interactions: Continuous dialogue to understand student needs and progress.

5.Parent-Teacher Meetings: Collecting input from parents to enhance student support.

By integrating these comprehensive strategies, Dewanhat Mahavidyalaya ensures that students not only
excel academically but aso develop into well-rounded, ethically responsible, and socially aware
individuals. The college’'s commitment to outcome-based education helps students achieve their
academic and career aspirations, contributing positively to society and the global community.

2.6.2

Attainment of POs and COs are evaluated.

Explain with evidence in a maximum of 500 wor ds
Response:

Attainment of Programme Objectives (POs) and Course Objectives (COs) at Dewanhat
Mahavidyalaya

A key objective of curriculum delivery at Dewanhat Mahavidyalaya is the attainment of Programme
Objectives (POs) and Course Objectives (COs). The learning outcomes for al programmes and courses
align with the college's stated mission and vision, guiding students in their academic and career pursuits.

Dissemination of L ear ning Outcomes

The learning outcomes are communicated to students, making them aware of the benefits and relevance
of each course to their future endeavors. This awareness helps students make informed choices about the
knowledge they aim to acquire and the skills they aspire to develop. Consequently, POs and COs play a

pivotal role in guiding students towards their career objectives.

Importance of Attainment
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Achieving course outcomes is crucial for the college as it serves as a measure of the effectiveness of the
educational curriculum and teaching methodologies. The attainment of POs and COs is evaluated using
various parameters throughout the academic semester:

1. Continuous Evaluation M ethods

e Faculty members employ diverse evaluation methods such as assignments, internal tests, viva
voce, surprise tests, group discussions, quizzes, projects, and seminar presentations.

e Monitoring student attendance, participation in class, conducting tutorial sessions, result analysis,
post-result mentoring based on identified areas of improvement, and interaction with alumni are
integral to the assessment process.

2. Term-end Examination

e Marks scored by students in Term-end examinations are a key criterion for assessing the
attainment of POs and COs.

3. Academic Audits

e Regular internal and external academic audits are conducted by the Internal Quality Assurance
Cdl (IQAC). The findings are reviewed, and feedback is communicated to students and faculty
members.

4. Structured Feedback System

e Comprehensive feedback on teaching, library facilities, and overall learning experiences is
gathered from students and parents through structured questionnaires.

e Each department anayzes the feedback to identify strengths and weaknesses, ensuring
confidentiality and using it as a valuable tool for assessing student satisfaction.

5. Co-curricular Activities

e Participation in co-curricular activities is another measure of student performance and holistic
development.

6. Progression and Alumni Success

e Smooth progression of students to higher educational institutions and successful entry into the
workforce are additional measures to gauge the attainment of learning outcomes.

e Departments maintain records of alumni who pursue advanced academic or professional
endeavors, providing insights into the effectiveness of the educational programs offered.

Documentation and Reporting
Each department meticulously records and preserves student performance data. Comprehensive reports

are prepared and discussed in departmental meetings, using a combination of various assessment
methods to determine the attainment level of learning outcomes for each course.
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By integrating these comprehensive assessment strategies, Dewanhat Mahavidyalaya ensures that
students not only excel academically but also develop as ethicaly responsible, socialy aware, and
environmentally conscious individuals. The continuous evaluation and feedback mechanisms help
maintain high academic standards and support students in achieving their educational and career

aspirations.

2.6.3

Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 80.92
2.6.3.1 Number of final year studentswho passed the university examination year wise during the
last five years

2022-23 2021-22 2020-21 2019-20 2018-19

198 559 483 384 204

2.6.3.2 Number of final year studentswho appeared for the university examination year -wise

during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
477 589 484 437 272
File Description Document

Institutional datain the prescribed format

View Document

for the degree programwise / year-wise.

Certified report from Controller Examination of the
affiliating university indicating pass percentage of
students of the final year (final semester) eligible

View Document

students

Annual report of controller of Examinations(COE)
highlighting the pass percentage of final year

View Document

2.7 Student Satisfaction Survey
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2.7.1
Online student satisfaction survey regarding teaching lear ning process

Response: 3.73

File Description Document

Upload database of all studentsonroll as per data | View Document
template
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research
311

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

Response: 0

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

3.2 Innovation Ecosystem
321

Institution has created an ecosystem for innovations, Indian Knowledge System (1K S),including
awareness about I PR, establishment of IPR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Response:
Fostering Innovation and Resear ch at Dewanhat M ahavidyalaya

Dewanhat Mahavidyal aya has established a conducive environment for innovation and research, drawing
from the rich tapestry of the Indian Knowledge System and promoting collaborative academic pursuits.
This endeavor has yielded fruitful results due to the following steps undertaken by the college:

1. Promotion of Research Culture Among Faculty

e A Research Committee assists teachers in their research endeavors. Faculty members are
encouraged to publish research articlesin UGC CARE-listed journals, international journals, and
books. They regularly participate in national and international seminars, webinars, and
workshops. The college provides seed money to faculty members interested in research.

e Collaboration with the IQAC facilitates national and departmental seminars on significant topics,
including Intellectual Property Rights (IPR), with experts from various fields delivering lectures.
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Currently, three faculty members have been awarded Ph.Ds., and several others are pursuing their
Ph.D. research. One faculty member serves as a doctoral thesis supervisor.
e Theintroduction of a 360-degree Annual Appraisal System motivates teachers to pursue research
in diversefields.
e MOUs with other colleges and institutes promote the exchange of ideas and collaboration in
research activities.
2. Student Engagement in Research
e Students are introduced to micro-level research from the first semester through projects related to
their syllabus. These projects, which involve research and seminar presentations, are assessed as
part of Internal Assessment.
3. Academic and Resear ch Ethics

e The Research Committee emphasizes maintaining a code of academic and research ethics,
actively discouraging plagiarism among students and teachers.

4. | CT-Enabled Classrooms

e Classrooms are equipped with ICT tools, and teachers use audio-visua aids and the internet to
disseminate knowledge effectively.

5. Digitized Library
e The fully digitized library is well-equipped with reference books and subscribes to various
research journals, both online and offline, through INFLIBNET. This allows teachers and
students access to a vast collection of e-books and over 6,000 e-journals.
6. Add-on Courses
e Departments conduct add-on courses on diverse topics to broaden students' knowledge. Recent
courses have covered gender, environment, political thought (both Western and Indian), and
communicative English.

7. Invited L ectures and Workshops

* The college organizes lectures and workshops by local knowledge keepers to raise awareness of
therich cultural heritage of India.

8. Educational Tours

e Toursto places of historical interest, such as Cooch Behar Rajbari, Baneswar Shiva Temple, and
Gosanimari Rajpat, instill a sense of pride in the rich heritage of Cooch Behar among students.

9. Incorporation of Indian Knowledge System

e The Indian Knowledge System is integrated into various departmental syllabi, offering students
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diverse perspectives, fostering cultural appreciation, and preparing them to navigate an
interconnected and complex world.

10. Creative Platforms

e Departmental wall magazines, college magazines, and extempore sessions on socio-cultural-
economic issues foster creativity and create opportunities for research among students.

11. Awareness Programs

e The college organizes numerous awareness programs throughout the year, focusing on
environmental and social issues, hel ping students grasp ground realities.

12. NSS Activities

e Two NSS units conduct surveys and campaigns in their adopted villages, providing students with
first-hand knowledge of local communities.

13. Sustainable Development Initiatives
e The development of a medicinal plant garden, rainwater harvesting, and the use of solar energy
on campus provide students with practical experience in sustainable development, aligning with

the college’ s goals.

Despite these sustained efforts to promote innovation and research, the college has not received any
research grants from the government in the last five years.

322

Number of workshops/seminars/conferencesincluding on Research Methodology, I ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

Response: 18

3.2.2.1 Total number of wor kshops/seminar s/conferencesincluding programs conducted on
Resear ch M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise during
last five years

2022-23 2021-22 2020-21 2019-20 2018-19

9 5 0 2 2
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File Description

Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

3.3 Resear ch Publications and Awards

331

Number of research paperspublished per teacher in the Journals notified on UGC carelist during

thelast fiveyears

Response: 0.71
3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wiseduring the
last five years
2022-23 2021-22 2020-21 2019-20 2018-19
4 2 2 2 5
File Description Document

Link to the uploaded papers, the first page/full
paper(with author and affiliation details)on the
institutional website

View Document

Links to the papers published in journalslisted in
UGC CARE list or

View Document

Institutional datain the prescribed format

View Document

3.3.2

Number of books and chaptersin edited volumes/books published and papers published in
national/ international confer ence proceedings per teacher during last five years

Response: 1.33

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin

national/ inter national conference proceedings year wise during last fiveyears

2022-23

2021-22

2020-21

2019-20

2018-19

5

3

8

8

4
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File Description Document

Institutional datain the prescribed format View Document

Copy of the Cover page, content page and first View Document
page of the publication indicating ISBN number
and year of publication for books/chapters

3.4 Extension Activities
34.1

Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during the last five years.

Response:
Extension and Outreach Programs at Dewanhat M ahavidyalaya

Over the past five years, Dewanhat Mahavidyalaya has undertaken a wide array of extension and
outreach programs to fulfill its socia responsibility and nurture engagement with the neighboring
society. Each academic year, the college’'s two NSS units, aong with teachers, staff, and students,
organize various extension and outreach activities in collaboration with different agencies and
organizations. These concerted efforts have had a significant impact on the local community.

Key Highlights of Extension and Outreach Programs
1. NSS Unitsand Village Adoption

e Dewanhat Mahavidyalaya has two NSS units, Unit | and Unit |1, established in 2012. Recently,
Unit | adopted the village ‘Dakshin (South) Nawabganj Balashi’ and Unit Il adopted ‘Uttar
(North) Nawabganj Balashi (Adivasi Para, near SSB Camp)’ in Cooch Behar Block — I, Gram
Panchayat: Dewanhat. The Programme Officers are Dr. Ipsita Haldar for Unit | and Mrs. Dipti
Roy for Unit 11.

2. Off-Campus Activities

e Tree Plantation Programs: Initiatives to enhance the green cover in adopted villages.

e First Aid Programs: Training sessions on first aid for snake bites.

e Children’s Drawing Classes. Creative classes for village children.

e Awareness Campaigns: Efforts against child marriage, child trafficking, and literacy campaigns.

e Educational Support: Distribution of pens, pencils, and other supplies to local primary school
students.

e Health and Educational Surveys. Conducting surveys to assess local needs.

* Free Health Check-ups: Health camps, particularly for girls.
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e Fruit Distribution: Providing fruits to patients at the Dewanhat Block Health Centre.
e Cultural Programs: Organizing folk dance programs in Adivasi Para to preserve and promote
local culture.

3. On-CampusActivities

e Awareness Programs. Sessions on cybercrime, plastic-free society, yoga, fitness, and fire
prevention.

* Observance Days. Celebrating Earth Day, World No-Tobacco Day, and World Environment
Day with tree plantation and awareness programs.

¢ Rallies and Campaigns: Participating in Swachh Bharat Abhiyan, Azadi Ka Amrit Mahotsav,
and Clean and Green Campus campaigns.

¢ Blood Donation Camps. Regularly organized to encourage social responsibility.

* Beti Bachao Beti Padhao Programs. Promoting the education and empowerment of girls.

e World AIDS Day: The Ribbon Club raises awareness about HIV/AIDS with rallies and
speeches.

4. COVID-19 Response
e During the lockdown, students created video clips on proper handwashing and mask-wearing
techniques, which were circulated via WhatsApp groups. The college aso distributed masks,
sanitizers, and other essentials to the surrounding locality.

5. Women’s Development Cell

e Celebrates International Women's Day by organizing programs focused on women
empowerment and emanci pation.

6. Anti-Ragging Cell

e Bannersagainst ragging are displayed on campus, and programs are organized to educate students
about the consequences of ragging and the importance of a respectful campus environment.

7. Departmental Programs

e Departments organize awareness programs on various issues, such as mental health sensitization
to help students cope with psychological pressures.

8. Community Engagement

e The college ground is open for children from the neighboring area to play, fostering community
bonds.

Impact of Extension Activities
The extension activities at Dewanhat Mahavidyalaya aim to promote inclusive growth and strengthen

community-campus relationships. These activities align with the college’s commitment to holistic
education, sensitizing students to various social issues and instilling a sense of communal responsibility.
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Such activities bring about positive behavioral changes in students, fostering a sense of belonging and
creating aripple effect that can influence broader societal norms and policies.

34.2

Awards and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:

Recognitions and Awar ds at Dewanhat M ahavidyalaya

Dewanhat Mahavidyalaya has been repeatedly acknowledged for its dedication to making a significant
impact on society, particularly at the community level. The awards received in recent years are a

testament to the college’s commitment to societal contributions, showcasing the diverse talents and
accomplishments of its students and faculty members.

Notable Awar ds and Recognitions
1. Awards of Excellencefor Social Upliftment

¢ Date: 5th September, 2022
e Awarded By: ICA, in collaboration with National Skill Development Corporation (NSDC) and
Skill India.

¢ Description: Recognized for contributions towards social upliftment.
2. District Green Champion

e Academic Year: 2021-22

e Awarded For: Successful elevation of the Swachhta Action Plan.

e Areas of Excellence: Sanitation, Hygiene, Waste Management, Water Management, Energy
Management, and Greenery Management.

3. Second Prizein Best College Category for Kanyashree Prakalpa

* District: Cooch Behar
e Description: Recognized for excellence in realizing the goals of the Kanyashree Prakalpa
initiative.

4. Student Achievements

¢ Ananda Dam: 1st Class 1st in Sanskrit (Honours) Examination, Cooch Behar Panchanan Barma
University, Gold Medal (2020).

e Mousumi Das: 1st Class 1st in Philosophy (Honours) Examination, Cooch Behar Panchanan
Barma University, Gold Medal (2022).
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e Apurba Deb: 1st Class 1st in Political Science (Honours) Examination, Cooch Behar Panchanan
Barma University, Gold Medal (2022).

¢ Ashadul Miah: 1st position in 1500 mt. and 800 mt. sprints in Cooch Behar Panchanan Barma
University Intercollege Sports (2018-19); Champion in State Level Sports organized by DPI,
Higher Education, Govt. of West Bengal (2018-19).

e Anarul Haque: 2nd position in 400 mt. sprint in Cooch Behar Panchanan Barma University
Intercollege Sports (2018-19).

5. Faculty Achievements
Sri Swadhin Jha:

* Professor Sabyasachi Bhattacharya Memorial Award (2022) from the Annual Conference of
Paschim Banga Itihas Samsad for his outstanding research paper on the socio-economic changes
in North Bengal from 1947-1977.

e 3rd Prize (2023) for his research paper on the role of Helen Lepchain the nationalist movement,
presented at the seminar “India a 75: Looking Behind and Beyond” organized by A. B. N. Seal
College, Cooch Behar.

Impact of Awards and Recognitions
The awards and recognitions received by Dewanhat Mahavidyalaya underscore the college's

commitment to holistic education, highlighting its emphasis on both academic and cocurricular activities.
These accolades:

Enhance students’ firsthand experiences of social realities.

Boost students self-confidence.

Encourage students to achieve their career goals.

Validate the college's efforts in fostering an environment that values academic excellence,
research, and community engagement.

By celebrating these achievements, Dewanhat Mahavidyalaya continues to motivate its students and
faculty to strive for excellence and make meaningful contributions to society.

3.4.3

Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

Response: 17

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizationsthrough NSS/ NCC etc., year wiseduringthe
last five years
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06 04 00 02 05
File Description Document

Photographs and any other supporting document of
relevance should have proper captions and dates.

View Document

Institutional datain the prescribed format

View Document

Detailed report for each extension and outreach
program to be made available, with specific
mention of number of students participated and the
details of the collaborating agency

View Document

3.5 Collaboration

351

Number of functional MoUs/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last

five years.

Response: 13

File Description

Document

List of year wise activities and exchange should be
provided

View Document

List and Copies of documents indicating the
functional MoUg/linkage/collaborations activity-
wise and year-wise

View Document

Institutional datain the prescribed format

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:

Dewanhat Mahavidyalaya spans across 4.29 acres, providing ample space for both academic pursuits and
extracurricular activities. The campus includes academic buildings and outdoor areas dedicated to sports,
gatherings, and student activities, emphasizing the college's commitment to a holistic educational
experience. With a built-up area of 2483.484 square meters, the college offers extensive facilities that
blend academic rigor with enriching extracurricular engagements in a spacious and conducive
environment.

Safety and Security:

The college prioritizes safety with a comprehensive fire extinguishing system for emergency
preparedness. A network of 24 CCTV cameras strategically placed across the campus enhances security
and monitoring, ensuring the safety of students, staff, and visitors. These measures underscore the
college's commitment to creating a secure learning environment.

Sustainable I nitiatives:

Dewanhat Mahavidyaaya demonstrates environmental stewardship with a 40 KW rooftop solar panel
system that reduces the college's carbon footprint. Additionally, arainwater harvesting system conserves
water effectively, while efficient waste management practices ensure proper segregation and disposal,
minimizing environmental impact.

Classrooms and Facilities:

The college features 10 classrooms, each equipped with CCTV surveillance to uphold a safe learning
environment conducive to effective teaching and learning. A dedicated hall room hosts seminars and
cultural programs, promoting academic discourse and cultural enrichment. Two virtual rooms with
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projectors facilitate modern teaching aids for interactive sessions. The Geography lab offers practical,
hands-on learning experiences, complemented by a well-resourced library that supports academic needs
with its extensive collection of books. The campus is equipped with a power generator for uninterrupted
power supply during outages, and a sick room provides immediate medical attention when needed.

|CT Facilities:

ICT facilities at Dewanhat Mahavidyalaya include 16 computers for student use, with an additional 8
computers available for general use and 2 dedicated for teaching purposes. Three projectors support
instructional activities, while Wi-Fi connectivity with a bandwidth of 100 MBPS is provided by Alliance
Broadband. The college possesses 3 laptops, 35 desktops, 10 UPS units, and 7 printers distributed across
various administrative and academic areas. Advanced photocopiers, printers, and scanners are available
for administrative and academic tasks, ensuring operational efficiency.

Library and Academic Resour ces:

The library is equipped with 3 computers, including one for the librarian and two for circulation desk
operations. The N-LIST facility grants access to e-journals, e-books, and other e-learning resources,
while faculty members benefit from connectivity through the VIDWAN portal for enhanced academic
networking. The college maintains a fully functional website managed by "Easy Solution” under an
annua maintenance contract.

Cultural Activitiesand Sports:

The hall room, equipped with a sound system and projector, accommodates various events, fostering
cultural activities and academic gatherings. A well-equipped gymnasium supports students' physical well-
being, complemented by their active participation in district and state-level championships, bringing
accolades to Dewanhat Mahavidyalaya.

In conclusion, Dewanhat Mahavidyalaya's infrastructure supports not only academic excellence but also
safety, sustainability, extracurricular engagement, and holistic student development, reflecting its
dedication to providing awell-rounded educational experience.

4.1.2

Percentage of expenditure for infrastructure development and augmentation excluding salary during
thelast five years
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Response: 14.15

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
4.85 2.26 2.04 0.33 2.55
File Description Document

Institutional datain the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for infrastructure
augmentation should be clearly highlighted)

View Document

4.2 Library asa L earning Resource

4.2.1

Response:

L ocation and L ayout

Physical Infrastructure

Page 59/99

Library is automated with digital facilitiesusing I ntegrated Library Management System (ILMS),
adequate subscriptions to e-resources and journalsare made. Thelibrary isoptimally used by the
faculty and students

Dewanhat Mahavidyalaya's Library, centrally located on the ground floor, stands as a pivotal academic
hub overseen by the Librarian and a dedicated team, in collaboration with the Library Committee.
Covering an area of 1000 square feet, the library adopts a modular design aimed at optimizing usability.
Key sections include the Registration & Circulation Desk, Textbook Section, Reference Section, Student
and Teacher Reading Areas, Online Learning Cubicles, Journa and Magazine Corners, Special
Collections, Technical Section, Librarian's Cabin, Reprography Facility, and a Baggage Corner. The
layout is meticulously crafted to foster a conducive learning environment, with ample lighting,
ventilation, continuous water supply, and uninterrupted power.

The library boasts ergonomic chairs and spacious tables—over 34 in number—to promote a comfortable
and healthy study atmosphere. Essential amenities such as proper lighting, ventilation, fans, and Wi-Fi
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connectivity are readily available. CCTV surveillance further enhances security measures within the
premises.

Automation and Technology

Partially automated, Dewanhat Mahavidyalaya's library operates with KOHA (Version 23.11.02.000)
ILMS integrated with RFID technology. This includes an RFID Gate, self-circulation kiosk, stock
verification system, and RFID Handle Reader for efficient resource management and security
enhancement. These technological upgrades streamline daily operations, ensuring optimal efficiency.

Collection and Access

The library houses a diverse collection of 5500+ books, meticulously curated to encompass a wide array
of subjects, including comprehensive syllabus-oriented Text and Reference books. The open access
facility alows users seamless retrieval of resources organized by call numbers based on the DDC 19th
edition classification system.

Enhanced Academic Resour ces

Since April 2022, the library has provided access to N-LIST (National Library and Information Services
Infrastructure for Scholarly Content), significantly enriching academic resources available to students
and faculty alike.

In summary, Dewanhat Mahavidyalaya's library stands as a sophisticated, technologically advanced
center pivotal in supporting the academic pursuits of its community. Through its comprehensive layout,
advanced technological integration, extensive book collection, and enhanced academic resources, the
library remains an indispensabl e asset for academic excellence within the institution.

4.3 1T Infrastructure
431

Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words
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Response:

Dewanhat Mahavidyalaya places paramount importance on advancing and continualy enhancing its IT
infrastructure and application systems to strengthen both academic and administrative functions. The
college is dedicated to staying at the forefront of technological advancements through strategic updates
and acquisitions of new IT equipment.

Enhanced I nternet Connectivity:

Over the past four years, Dewanhat Mahavidyalaya has significantly upgraded its internet connectivity,
increasing bandwidth from an initial 2 Mbps to 150 Mbps. This enhancement caters to the escalating
demands of students and faculty, facilitating more efficient academic research and activities. Multiple
internet service providers ensure robust and reliable connectivity, crucia for uninterrupted access to
digital resources and online learning platforms.

Modernized I T Facilities:

In response to evolving educational needs, particularly underscored during the pandemic, Dewanhat
Mahavidyalaya has made substantial investmentsin IT hardware and software. This includes acquiring
new computers, LCD projectors, public address systems, CCTV systems, laptops, air conditioning units,
and establishing two domain names: dewanhatmahavidyalaya.ac.in and dewanhat.feedback.org.in. These
upgrades support diverse functions, from classroom instruction to security enhancements and
administrative efficiency.

Maintenance and Support:

All IT equipment, including reprographic machines, water purifiers, coolers, and electrical appliances,
are maintained under annual maintenance contracts (AMCs) to ensure optimal performance. Dedicated
technical staff provide support for smart classrooms and the audio-visual room, enabling faculty and
students to maximize the use of advanced educational tools.

Digital Platformsfor Engagement:

Dewanhat Mahavidyalaya has implemented an ERP portal to streamline student services and ensure
transparency. An online admission portal facilitates a seamless and transparent admission process.
Additionally, a Feedback portal collects valuable insights from students, teachers, employers, and
alumni, fostering a responsive and adaptable educational environment.

Benefits of Enhanced I T Infrastructure;

e Boosted Productivity: State-of-the-art IT facilities equipped with the latest software and
hardware significantly enhance the productivity of staff and students.

e Improved Security: Strategic installation of CCTV cameras and regular updates to security
protocols safeguard sensitive data and protect against cyber threats, enhancing overall safety and
Security.

e Fostering Innovation: Robust IT support creates an environment conducive to innovation,
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enabling students and faculty to explore and develop new technologies.

e Attractiveness and Competitiveness. Advanced IT facilities enhance the appea of Dewanhat
Mahavidyalaya to prospective students, faculty, and researchers, bolstering its reputation and
competitive edge.

e Enhanced User Experience: Upgraded bandwidth ensures fast and uninterrupted access to
online resources, delivering a smoother and more engaging user experience for all stakeholders.

By continuoudly investing in its IT infrastructure, Dewanhat Mahavidyalaya not only enhances
operational efficiency and educational capabilities but also establishes itself as a forward-thinking
institution in the digital age.

4.3.2

Student — Computer ratio (Data for thelatest completed academic year)

Response: 44.37

4.3.2.1 Number of computersavailable for students usage during the latest completed academic
year:

Response: 35

File Description Document

Purchased Bills/Copies highlighting the number of | View Document
computers purchased

Extracts stock register/ highlighting the computers = View Document
Issued to respective departments for student’s

usage.

4.4 Maintenance of Campus I nfrastructure
4.4.1

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

Response: 7.53

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)
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2022-23 2021-22 2020-21 2019-20 2018-19
1.05 1.03 1.05 0.54 2.73
File Description Document

Institutional datain the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant

expenditure claimed for maintenance of

infrastructure should be clearly highlighted)

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support
511

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

Response: 72.76

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
1268 1132 1429 1320 1325
File Description Document
Y ear-wise list of beneficiary studentsin each View Document

scheme duly signed by the competent authority.

Institutional datain the prescribed format View Document

512

Following capacity development and skills enhancement activities are organised for improving
students’ capability

1. Soft skills

2.Language and communication skills

3.Life skills (Yoga, physical fitness, health and hygiene)
4.1CT/computing skills

Response: C. 2 of the above

File Description Document

Report with photographs on Programmes /activities | View Document
conducted to enhance soft skills, Language and
communication skills, and Life skills (Yoga,
physical fitness, health and hygiene, self-
employment and entrepreneurial skills)

Institutional datain the prescribed format View Document
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5.13

Per centage of students benefitted by guidance for competitive examinations and career counseling
offered by the Institution during thelast fiveyears

Response: 4.63

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by theinstitution year wiseduring last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
322 90 0 0 0

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

514

Theinstitution adopts the following for redressal of student grievances including sexual harassment
and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zero tolerance
3.Mechanismsfor submission of online/offline students' grievances

4. Timely redressal of the grievances through appropriate committees

Response: B. 3 of the above

File Description Document

Proof w.r.t Organisation wide awareness and View Document
undertakings on policies with zero tolerance

Proof related to Mechanisms for submission of View Document
online/offline students grievances

Details of statutory/regulatory Committees (to be | View Document
notified in institutional website also)

5.2 Student Progression
52.1
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Per centage of placement of outgoing students and students progressing to higher education during
thelast fiveyears

Response: 9.74

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise
during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

37 48 44 35 14

5.2.1.2 Number of outgoing studentsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
198 559 483 384 204
File Description Document
Number and List of students placed along with View Document

placement details such as name of the company,
compensation, etc and links to Placement order(the
above list should be available on institutional
website)

List of students progressing for Higher Education, | View Document
with details of program and institution that they
are/have enrolled along with links to proof of
continuation in higher education.(the above list
should be available on institutional website)

Institutional datain the prescribed format View Document

5.2.2

Percentage of students qualifying in state/national/ international level examinations during the last
five years

Response: 0.91

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: || T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Services/State gover nment examinations etc.)
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2022-23 2021-22 2020-21 2019-20 2018-19
11 0 0 3 1
File Description Document

List of students qualified year wise under each View Document
category and links to Qualifying Certificates of the

students taking the examination

View Document

Institutional datain the prescribed format

5.3 Student Participation and Activities
53.1

Number of awards/medalsfor outstanding performancein sports cultural activitiesat University /
state/ national / international level (award for ateam event should be counted asone) during the
last five years

Response: 4

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the

last five years
2022-23 2021-22 2020-21 2019-20 2018-19
04 0 0 0 0

File Description Document

Upload supporting document View Document

list and links to e-copies of award letters and View Document

certificates

Institutional data in the prescribed format View Document

53.2

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by the institution/other institutions)

Response: 3.6
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5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated
year wise during last fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
6 4 0 4 4
File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document

5.4 Alumni Engagement
5.4.1

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services

Response:

The "Dewanhat M ahavidyalaya Alumni Association” plays a crucial role in the ongoing devel opment
of the college, serving as avital bridge between past and present students. Despite not yet being officially
registered, the association remains highly active, organizing various events and programs that benefit
both current students and alumni. At present, the association boasts approximately 230 registered
members and continually fosters a sense of unity and connection with the institution.

Vision of the Alumni Association: The Alumni Association of Dewanhat Mahavidyalaya was
established with several key objectives:

1.Facilitating Knowledge Exchange: To foster continuous learning and exchange of knowledge
between alumni and current students.

1.Supporting Current Students. To provide various forms of support to current students,
enhancing their educational experience and persona development.

1.Collaboration and Upholding Standards. To collaborate with different organizations while
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upholding the institution's standards and regulations.

1.Engagement in College Activities: To actively engage alumni in college activities including
NSS, sports, and cultural programs, with special eventstailored for alumni participation.

1.Career Counseling Initiatives: To contribute to career counseling initiatives, helping current
students make informed career choices and explore opportunities for further education.

Activities and Contributions: The Alumni Association significantly enhances the college community
through various initiatives:

e Gender Awareness Programs: Conducting workshops on gender awareness accessible to all
departments, which have greatly improved campus culture and inclusivity. These workshops
provide a platform for students and alumni to exchange views and experiences, enriching their
understanding of gender issues.

The active participation and steadfast support of the Alumni Association reflect its commitment to the
growth and enrichment of the Dewanhat M ahavidyalaya community. By showcasing the professional and
personal achievements of its members, the association reinforces the values and vision of the institution.
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:

Mission Statement

“To provide quality education that enricheslives and builds future.”

Vision Statement

To be a student-centric institution that helps to unleash the true potential of students.

To impart value-oriented education that hel ps to incul cate human values of discipline, hard work,
integrity, and empathy.

To promote liberal and progressive education that would free minds from superstitions and
dogmas.

To provide affordable quality education that helps to realize career goals and embrace social
responsibility.

I nstitutional Gover nance

To actualize this mission and vision, Dewanhat Mahavidyalaya has a well-organized administrative
structure, facilitating decentralized governance and inclusive decision-making:

1. Governing Body: The highest decision-making authority, overseeing the overall functioning of the
college and playing a pivotal role in policy formulation to promote sustained growth in alignment with
the college's vision.

2. Internal Quality Assurance Cel (IQAC): Along with the Teachers Council and various
committees, the |QAC enhances quality and manages both academic and administrative duties. It designs
long-term and short-term developmental plans, implementing them systematically to ensure sustained
improvement in educational standards. The Teachers Council and various committees handle day-to-
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day operations, ensuring the seamless functioning of the college while prioritizing student interests.

3. Principal: Acts as the crucia link between the Governing Body and other administrative bodies,
fostering a cohesive and participatory administrative framework.

Participatory Gover nance

e Student Involvement: Students actively participate in administrative duties through the
Students Union, NSS, and Cultural Committee, enriching their college experience and
cultivating leadership and teamwork skills.

¢ Social Responsibility: The college engagesin socia activities and outreach programs benefiting
the wider community, underscoring its dedication to holistic development and societal well-
being.

e Faculty Participation: Faculty members are involved in the Governing Body, IQAC, and other
statutory and non-statutory bodies, fostering an environment of academic freedom, mutual
support, and cooperation.

* Non-Teaching Staff: Play a crucia role in the administrative and operational functions,
particularly in examination and admission processes, ensuring efficient college functioning.

¢ Feedback M echanism: Regular feedback from students, faculty, staff, and parents to continually
evaluate and improve the college's performance.

e Mentorship Programs. Provide guidance and support to students, nurturing their personal and
academic growth.

e Inclusivity: Specia provisions and support for differently-abled students to ensure equal
opportunities for all.

NEP Preparation

The college has taken several stepsto implement the National Education Policy (NEP):

¢ |QAC Mestings: Organized with Heads of Departments and the Academic Subcommittee to
orient faculty members.

e Multidisciplinary Courses. Introduced to prepare students for higher studies and research
activities.

e Add-On Courses: Organized to enhance interest in diverse fields and foster professional skills.

e Co-Curricular Activities: Encouraged by NSS, Sports Committee, and Cultura Committee to
stimulate creative thinking and cultivate social and organizational skills, aligning with NEP's
holistic objectives.

Prospective Plan
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* Introduce Job-Oriented Courses: Align education with career opportunities.

¢ Improve Research, Innovative Practices, and Industrial Collaborations. Enhance academic
and practical learning experiences.

e Increase Extension Activities and Community Engagement Programs:. Strengthen
community ties and provide practical learning opportunities.

e Focus on Entrepreneurship Development: Encourage innovation and self-employment
opportunities among students.

Efforts are ongoing to facilitate coordination between different stakeholders through decentralized
management practices and a democratic decision-making process. These approaches foster an
environment of transparency, accountability, and efficiency, underpinning the college's commitment to
excellence, innovation, and inclusive growth

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
procedures, etc

Response:
Institutional Governance and Strategic Planning at Dewanhat M ahavidyalaya

The progress of Dewanhat Mahavidyalaya hinges on the effective and efficient functioning of its
ingtitutional bodies, responsible for implementing policies and developmental strategies. The college
boasts a robust administrative structure that ensures the smooth execution of its strategic plans,
prioritizing student interests.

Governing Body (GB)

The Governing Body (GB) is the highest administrative authority, overseeing the college's operationsin
conformity with the Statutes of Cooch Behar Panchanan Barma University, UGC regulations, and
guidelines from the Higher Education Department of the Government of West Bengal. The GB includes
the Principal, representatives from teaching and non-teaching staff, students, and individuals nominated
by the government and affiliating university. As ademocratic body, the GB conducts regular meetings to
enhance institutional quality and development.

Principal's Role
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The Principal, as the Head of the institution, implements the decisions adopted by the GB with assistance
from various committees, departmental heads, and non-teaching staff.

Internal Quality Assurance Céll (IQAC)

The IQAC is instrumental in formulating and implementing developmental strategies and plans in the
academic and administrative domains of the college. It designs the Action Plan at the beginning of each
academic year, based on stakeholder feedback, and ensures its implementation for quality enhancement.
At the end of each session, the IQAC submits an Action Taken Report to assess progress.

Various Committees

Several committees work in close coordination with the IQAC and the Principal to promote student
welfare and quality management. These include:

¢ Finance Committee

¢ Purchase Committee

e Admission Committee

e Examination Committee
¢ Academic Council

e Library Committee

e Sports Committee

e Cultural Committee

e Grievance Redressal Cell
e Internal Complaints Cell

Appointment and Service Rules
As a state government-ai ded institution, the college follows the service rules and appointment procedures

for the Principal, teaching, and non-teaching staff as framed by the Higher Education Department of the
Government of West Bengal and the UGC.

Strategic Plans

Dewanhat Mahavidyalaya is committed to fostering continuous improvement and innovation through its
decentralized administrative structure. Key strategic plans include:

1.Incorporate Modern Technology: Enhance teaching processes with modern technol ogy.
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2.Upgrade Geography L aboratory: Equip with state-of-the-art instruments.
3.Enhance Library Facilities. Allocate more funds for the Central Library and departmental
libraries.
4.1mprove Resear ch Facilities: Increase access to e-journals and e-books.
S.Introduce Certificate Courses and Internships: Provide hands-on training to develop
entrepreneurial skills.
6.Encourage Faculty Development: Support participation in national/international seminars,
workshops, training programs, and publication in reputable journals.
7.0rganize Seminars and Wor kshops: Host national/international events.
8.0btain NAAC Accreditation: Strive for accreditation in the near future.
9.Enhance Sports Facilities. Improve fitness and sports infrastructure.
10.Collaborate with Industry: Sign MOUs for fruitful industry collaboration.
11.Start NCC Unit: Establish a National Cadet Corps unit.
12.Expand Infrastructure: Construct more classrooms and improve overall facilities.

Efforts are ongoing to facilitate coordination between different stakeholders through decentralized
management practices and a democratic decision-making process. These approaches foster an
environment of transparency, accountability, and efficiency, underpinning the college's commitment to
excellence, innovation, and inclusive growth. Successful implementation of these strategic plans will
ensure that Dewanhat Mahavidyalaya remains at the forefront of higher education institutions in the
region.

6.2.2

I nstitution implements e-governance in its operations
1. Administration
2.Finance and Accounts
3.Student Admission and Support

4.Examination

Response: C. 2 of the above

File Description Document

Screen shots of user interfaces of each module View Document
reflecting the name of the HEI

6.3 Faculty Empower ment Strategies
6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression
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Response:

Welfare Measuresfor Teaching and Non-Teaching Staff at Dewanhat M ahavidyalaya

Dewanhat Mahavidyalaya is committed to the welfare of its teaching and non-teaching staff, offering a
range of benefits and support systems to ensure their well-being and professional development. The key
welfare measures include:

1. General Provident Fund: Available for all staff appointed to substantive posts.

2. Loans Against Provident Fund: Staff are eligible to draw loans as per government norms.

3. Resear ch Encouragement: Faculty members are encouraged to undertake research, present papers at
seminars, and publish in UGC CARE-listed and internationally acclaimed journals.

4. Research Resources. Access to ejournas and e-books through N-List and an online library
repository.

5. Seed Money for Research: Provided to faculty members based on their applications for research
work and attending seminars/workshops/training programs.

6. Mental Health Program: Organized in collaboration with District Health & Family Welfare Samity,
Government of West Bengal, on 25th March 2022.

7. Free Wi-Fi: Available throughout the college.
8. Biometric Attendance: Maintained along with necessary registers to track leave.

9. Office and Research Equipment: The college office and faculty are equipped with computers,
printers, and other electronic gadgets for research and departmental activities.

10. Training Programsfor Non-Teaching Staff: Organized to enhance skills and efficiency.

11. 360-Degree Appraisal of Teachers: Conducted by IQAC for qualitative improvement, incorporating
feedback from stakeholdersinto the Action Plan.

12. Promotion under CAS: Measures taken for the timely promotion of permanent teachers and non-
teaching staff.

13. Puja Advance/Bonus: Provided to staff on request before "Durgotsav” every year.
14. Festival Bonus. Eligible staff receive an annual festival bonus from the government.
15. Salary Advance: Available on request, subject to the Governing Body's approval.

16. Supplementary Salary for Part-time Sweeper: An additional monthly amount is provided to
supplement the low government salary.
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17. Health Schemes. Permanent teachers and librarians benefit from the West Bengal Health Scheme,
and non-teaching staff can participate in the West Bengal Swasthya Sathi Scheme.

18. Leave Entitlements: Staff can avail of casual leave, earned leave, maternity leave, child care leave,
paternity leave, and study leave as per government rules.

19. Duty L eave: Granted for teachers to attend seminars, workshops, faculty development programs, and
for non-teaching staff to perform office work outside the campus.

20. CCTV Surveillance: Ensures the safety and security of the college.
21. Canteen Facility: Available for the staff.
22. Credit Cooper ative Society: Formation underway for all staff members.

23. Recreational Programs. Events like Teachers Day, "Basanta Utsav," cultural programs, picnics,
and "Agomoni" (before "Durgotsav") are organized for staff.

24. Retirement Benefits. Permanent staff receive General Provident Fund, monthly pension, gratuity,
and earned leave encashment. SACTs are eligible for a one-time payment of Rs 5 lakhs upon retirement.

These welfare measures underscore Dewanhat Mahavidyalaya s commitment to creating a supportive
and enriching environment for all its staff members.

6.3.2

Per centage of teacher s provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

Response: 2.17

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during the last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

2 0 0 0 0
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File Description

Document

Institutional datain the prescribed format

View Document

Copy of letter/sindicating financial assistance to
teachers and list of teachers receiving financial

support year-wise under each head.

View Document

Audited statement of account highlighting the
financia support to teachers to attend conferences /
workshop s and towards membership fee for

professional bodies

View Document

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Devel opment Programmes (MDPs) professional development /administrative

training programs during the last five years

Response: 50.32

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPS) professional development
/administrativetraining programsduring thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

34 34 0 11 0
6.3.3.2 Number of non-teaching staff year wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19

14 14 13 13 11
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File Description Document

Refresher course/Faculty Orientation or other View Document
programmes as per UGC/AICTE stipulated
periods, as participated by teachers year-wise.

Institutional datain the prescribed format View Document

Copy of the certificates of the program attended by = View Document
teachers.

Annual reports highlighting the programmes View Document
undertaken by the teachers

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution has strategies for mobilization and optimal utilization of resources and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
regularly (internal and external)

Response:
Financial Management and Resource Allocation at Dewanhat Mahavidyalaya

¢ Funding and Allocation:
e Higher Education Department Grants:
o Annually assessed and allocated for salaries of all teaching and non-teaching staff.
¢ PujaBonus:
o Provided to Non-Teaching Staff (NTS) and State-Aided College Teacher (SACT)
categories as per government rules.
e Tuition Fees:
o Collected annually from students, with fifty percent remitted to the Government of West
Bengal as per university regulations.
e Development Fees:
o Allocated for infrastructural improvements, approved by the Finance Committee.
* Festival Fees:
o Utilized for institutional cultural activities, decided through meetings involving finance,
cultural committee members, and student representatives.
e Library Fees:
o Exclusively used for enhancing library resources.
e Magazine Fees:
o Fund the publication of the college magazine, distributed to stakeholders.
e CentreFee:
o Allocated by the Cooch Behar Panchanan Barma University to administer university final
examinations at the college.
¢ Student Fund and Session Fees:
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o Dedicated to initiatives aimed at student welfare.
National Service Scheme (NSS) Funds:
o Exclusively used for NSS-related activities, including support for student sports activities.
Games and Sports Fee:
o Supports college sports activities.
Financial Oversight:
o Internal Audit:
o Regularly conducted by a private agency to ensure proper fund utilization.
o External Audit:
o Conducted by Government-appointed auditor Sarbani Basu of Sarbani Basu and Co.
Audits for 2020-2021 to 2022-2023 pending, awaiting statutory auditor appointment.
o Reviews college cash books, bank accounts, vouchers, bills, and utilization certificates
(UCs).
Financial M anagement:
o Oversight:
o Managed by the Bursar, Accountant, and Finance Committee led by the Principal.
o Purchases follow strict protocol managed by the Purchase Committee.
o Utilization Certificates:
o Prepared for Higher Education Department grants to ensure expenditure alignment.
o Financial Data Preparation:
o |nitial data prepared by Accountant, verified by Bursar and Principal for clarity,
authenticity, transparency, and accuracy.
o Interna Audits:
o Conducted by a qualified Chartered Accountant approved by the Governing Body.
o Additional Audits:
o Leave and Service Book audits ensure accurate records.
* Revenue Generation and Expenditure:
o Government and Non-Government Grants:
Mobilized for college infrastructure and knowledge resource improvement.
Donations, Memorial Prizes, and Endowments:
Welcomed from staff, alumni, and guardians for prize and endowment funds.
Collaborations:
Jointly sponsor academic seminars and conferences with other organizations.
Major Proposals/Schemes:
Submitted to Finance Committee and/or Governing Body for approval.
o |ncome Sour ces:
e Primarily student fees.
e Payment Methods:
e Payments made via cheque or DD; smaller amounts handled in cash.

o

o

o

o

o

o

o

This structured financial management approach at Dewanhat Mahavidyalaya ensures efficient allocation,
utilization, and oversight of resources, supporting both academic excellence and institutional
development.
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6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviewsteaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:

Contributions of the Internal Quality Assurance Cell (IQAC) at Dewanhat M ahavidyalaya

The Internal Quality Assurance Cell (IQAC) at Dewanhat Mahavidyalaya, established as per UGC 12th
Plan Guidelines, has significantly contributed to maintaining and enhancing the college’s performance
across various areas:

Academic Activities

e Academic Calendar: Preparation of the academic calendar to ensure smooth college operations.

e |lass Routineand Curriculum Plan: Development of a central class routine and curriculum plan
to facilitate effective teaching and learning.

¢ Programme Outcomes (POs), Programme Specific Outcomes (PSOs), and Cour se Outcomes
(COs): Formulation for proper implementation of the Choice-Based Credit System (CBCS) and
National Education Policy (NEP).

* Induction Programmes: Organizing orientations for newly admitted studentsto familiarize them
with college life, courses, and examination procedures.

e Mentoring and Remedial Classes: Arranging tutorial and remedial classes for both slow and
advanced |learners to ensure inclusive education.

¢ Innovative Teaching-L earning Approaches: Introducing project-based learning, self-learning,
internships, educational tours, debates, group discussions, extempore, and flipped classrooms.

e Technology Integration: Developing departmental websites and providing online study
materials.

e Research Seminars. Organizing seminars on research methodologies and Intellectual Property
Rights (IPRs).

e Departmental Support: Assisting departments in organizing seminars, workshops, invited
lectures, and training programs.

* Internal Assessment: Ensuring unbiased and transparent internal assessments.

e Student Feedback: Collecting feedback from students and incorporating it into the Action Plan
for quality improvement.

Quality Improvement Initiativesfor Teachers

e Research Encouragement: Motivating teachers to present research papers at seminars and
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publish in reputed journals.

e 360-Degree Appraisal: Conducting appraisals and providing suggestions for quality
enhancement.

¢ Career Advancement Scheme (CAS): Assisting in securing timely promotions.

¢ Vidwan Database: Helping teachers get enlisted.

e Faculty Development: Encouraging participation in orientation programs, refresher courses, and
other development programs.

e Health and Financial Education: Organizing seminars on mental health, mental illness, and
financial education.

e Performance Monitoring: Tracking teacher performance in academic and cocurricular activities.

¢ Research Funding: Recommending teachers for seed money for research and paper
presentations.

Other Quality Improvement Initiatives

¢ Collaborations: Facilitating MOUs with other institutions for collaborative devel opment.

e Accreditation Processes: Engaging in NAAC and AISHE to enhance institutional quality and
recognition.

e Job-Oriented Training: Focusing on skill enhancement and industry visits to inform students of
career opportunities.

e Scholarship Assistance: Helping students receive various scholarships.

¢ Audits: Conducting energy, gender, administrative, and academic audits as part of quality
enhancement.

¢ Non-Teaching Staff Training: Organizing training programs for non-teaching staff.

e Student Support Systems: Initiating welfare systems for students.

e Women in Leadership: Promoting women to leadership roles such as Bursar and Teacher
Representative in the Governing Body.

Infrastructural Improvement Initiatives

¢ |[CT-Enabled Classrooms. Development of technology-enhanced classrooms.

e Office Upgradation: Modernizing the college office.

* Laboratory Development: Enhancing laboratory facilities.

e Solar CellsInstallation: Promoting sustainable energy.

e Green Campus Initiatives: Planting trees, beautifying the campus, rainwater harvesting, and
waste management through vermicompost pits.

e Website Upgradation: Improving the college website.

e Library Automation and Digitization: Updating the college library.

e Departmental Library Development: Establishing departmental libraries.

Co-curricular and Extension Activities

e Sports Programs. Organizing games like football, badminton, and cricket.
e Cultural Programs: Assisting in cultural events.
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e Social Issues Programs. Conducting awareness programs on various social issues.
e NSSActivities. Supporting regular activities and special camps by the NSS.

Through these initiatives, the IQAC at Dewanhat Mahavidyalaya has played a pivota role in advancing
the college’'s mission of providing quality education, fostering innovation, and ensuring holistic

development for students and staff alike.

6.5.2

Quality assurance initiatives of theinstitution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement

initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)
4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accreditation recognized by state, national or international agencies

such asNAAC, NBA etc.

Response: B. Any 3 of the above

File Description

Document

Quality audit reports/certificate as applicable and
valid for the assessment period.

View Document

NIRF report, AAA report and details on follow up
actions

View Document

List of Collaborative quality initiatives with other
institution(s) along with brochures and geo-tagged
photos with caption and date.

View Document

Link to Minute of IQAC meetings, hosted on
HEI website

View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:

The college remains steadfast in its commitment to fostering gender equity, regardless of students
socioeconomic or cultural backgrounds. It actively promotes gender sensitization and ensures equal
opportunities for al through integrated leadership. Various initiatives are undertaken annually to realize
the goal of gender equity:

i. Inclusive Syllabi: The syllabi of various subjects are designed to emphasize gender equity, gender
sensitization, and social justice.

ii. Student Achievements: Several female students have excelled in university examinations, such as
Ananda Dam and Mousumi Das, who achieved top positions in their respective departments.

iii. Gender Sensitization Sessions. Lectures and seminars on gender sensitization are regularly
organized within the college to raise awareness.

iv. International Women’s Day Celebrations: Each year, the college celebrates International Women's
Day with enthusiasm to commemorate the achievements and contributions of women.

v. Recognition for Gender Initiatives: The college was awarded the 2nd Prize in the Best College
Category of the Cooch Behar District for its exemplary efforts in promoting girls education through
initiatives like "Kanyashree Prakalpa’'.

vi. Safety Measures for Female Students: Various safety measures have been implemented, including
CCTV installation, provision of acommon room for girls, mandatory use of identity cards, installation of
sanitary napkin vending machines, 24-hour security service, and construction of a boundary wall with a
gate.

vii. Redressal M echanisms: Dedicated cells like the Anti-ragging Cell, Grievance Redressal Cell, and
Internal Complaints Cell have been formed to address complaints promptly and conduct gender
sensitization programs.

viii. Self-Defence Training: The college organizes training programs on ‘Wushu' and conducts yoga
sessions to empower students with self-defence skills.
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iX. Cultural Programs for Unity: Various cultura programs such as ‘Basanta Utsav’, ‘Raksha
Bandhan', and "Saraswati Puja are organized to foster feelings of brotherhood among students.

X. Equal Participation Opportunities. Equal opportunities for participation in extension activities, like
NSS, are ensured for al students.

xi. Film Screenings: Films promoting gender sensitization are screened on campus to promote
awareness and understanding among students.

Through these initiatives, the college is dedicated to creating an inclusive and supportive environment
where all students can thrive and contribute positively to society, irrespective of gender.

712
Thelnstitution hasfacilities and initiatives for

1.Alternate sour ces of ener gy and ener gy conservation measur es
2.Management of the varioustypes of degradable and nondegradable waste
3.Water conservation

4.Green campusinitiatives

5.Disabled-friendly, barrier free environment

Response: A. 4 or All of the above

File Description Document

Policy document on the green campus/plastic free | View Document
campus.

Geo-tagged photographs/videos of the facilities. View Document

Bills for the purchase of equipment’sfor the View Document
facilities created under this metric

7.13

Quality audits on environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit

2.Energy audit

3.Clean and green campusiinitiatives

4.Beyond the campus environmental promotion activities

Response: A. All of the above
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File Description Document

Report on Environmental Promotional activities View Document
conducted beyond the campus with geo tagged
photographs with caption and date

Policy document on environment and energy usage = View Document
Certificate from the auditing agency

Green audit/environmental audit report from View Document
recognized bodies

Certificates of the awards received from recognized | View Document
agency (if any).

7.14

Describe the Institutional effortd/initiativesin providing an inclusive environment i.e., tolerance
and harmony towar ds cultural, regional, linguistic, communal socioeconomic and Sensitization of
students and employeesto the constitutional obligations: values, rights, duties and responsibilities
of citizens (Within 500 wor ds)

Response:
Dewanhat M ahavidyalaya: Commitment to Inclusivity, Peace, and Har mony

Dewanhat Mahavidyalaya is dedicated to nurturing an inclusive environment that promotes peace,
equality, and harmony among its students. This commitment is demonstrated through a range of
initiatives and activities designed to foster awareness and appreciation of cultural, religious, regional,
linguistic, communal, and socioeconomic diversities.

Inclusion and Diversity Efforts

We embrace students from diverse backgrounds, including those from both plains and hills, and uphold
government reservation policies for categories such as SC, ST, OBC, and EWC. Our teaching and
administrative staff uphold the dignity and rights of all students, ensuring fairness and impartiality in all
interactions. Recognizing individual differences in abilities, our educators dedicate additional time
beyond class hours to address unique student needs.

Educational and Value-Based I nitiatives

Dewanhat Mahavidyalaya instills values such as scientific temper, inquiry spirit, and democratic ideals,
alongside promoting social justice, environmental conservation, and peace. We commemorate
Independence Day and Republic Day with flag hoisting ceremonies and cultural programs that
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underscore unity in diversity, fostering a deep appreciation of our national heritage and aspirations.
Observances like National Y outh Day and Constitution Day further promote inclusive governance and
encourage students to uphold constitutional principles and civic duties.

Cultural and Linguistic Enrichment

Our academic calendar features numerous events celebrating cultural diversity, including College
Foundation Day, Rabindra Jayanti, World Literacy Day, International Mother Language Day, World
Environment Day, Vanomahotsav, Basanta Utsav, and Saraswati Puja. These occasions provide
platforms for active student participation and contribute to a supportive learning environment. To support
linguistic diversity, students are encouraged to present seminar papers in their vernacular languages or
mother tongues, emphasi zing the importance of preserving North Bengal's local minority languages.

Value Promotion and Social Responsibility

The Student Motivation and Mentoring cell organizes lectures by eminent speakers on universal valuesto
cultivate moral awareness and guide students in ethical practices. Additionally, collaborative efforts with
NSS units host blood donation camps, instilling a sense of societal responsibility and teamwork.
International Mother Language Day on February 21 and International Yoga Day on June 21 are
celebrated with enthusiasm, promoting linguistic diversity and wellness through yoga and self-defense
training for students.

Student Engagement and Cultural Activities

Students Week features a variety of competitions such as essays, singing, dancing, quizzes, painting,
and poster-making. The vibrant campus life is further enriched by events like Fresher's Welcome,
Farewell parties, and College Socias, organized by the Students Union and college authority,
showcasing music, recitations, and dances that celebrate classical and folk traditions.

Through these multifaceted initiatives, Dewanhat Mahavidyalaya not only enriches the educational
experience but also fosters an inclusive and respectful atmosphere, empowering students to contribute
positively to adiverse and dynamic society.

7.2 Best Practices
721

Describe two best practices successfully implemented by the Institution as per NAAC format
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provided in the Manual

Response:

Title of the Practice: Environmental Awar eness
Objectives of the Practice:

1. To raise awareness amongst students about the detrimental effects of urbanization and industrialization
on the ecosystem, particularly regarding deforestation and pollution.

2. To educate students about sustainable devel opment.

3. To make the college campus plastic-free and eco-friendly.

4. To adopt energy-efficient measures within the college campus.

5. To enhance greenery within the college campus through tree plantation and other measures.

Context:

In today's world, where rapid urbanization and industrialization have led to widespread environmental
degradation, educational ingtitutions play a crucial role in fostering environmental awareness and
sustainability. Dewanhat Mahavidyalaya, situated in a rural area, is committed to protecting the
environment and promoting sustainable practices despite infrastructural development on its campus.
Practice:

1. The college organizes regular tree plantation programs within the campus to increase greenery.

2. Plastic usage within the campus is significantly reduced, contributing to a plastic-free environment.

3. The campusis declared a“No Smoking Zone” to promote clean air.

4. Efforts are made towards a partially paperless office and the implementation of an e-library.

5. A water body within the campus serves as a natural rainwater reservoir.

6. Rainwater harvesting structures are constructed within the campus to conserve water.

7. Vermicomposting pits are set up for efficient waste management.

8. Waste management pits are constructed to manage both liquid and solid wastes.

9. Solar panels are installed on roofs to harness renewable energy.

10. Solar light facilities are established within the campus to reduce dependency on conventional energy
SOUrCes.
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11. Energy-efficient LED lights and ceiling fans are installed to minimize energy consumption.

12. A Medicinal Plant Garden is developed within the campus for educational and medicinal purposes.
13. Water purifiers are installed to provide clean drinking water to students and staff.

14. Sanitary napkin vending machines are installed in girls common rooms for hygienic waste disposal.
15. The NSS units regularly organize campus cleaning drives to maintain cleanliness.

16. Seminars, Add-on courses, and awareness programs on environmental issues are conducted.

17. World Environment Day is celebrated annually with various activities to promote environmental
conservation.

Evidence of Success:

1.Successful tree plantation programs have increased the campuss green cover, enhancing its
aesthetic appeal.

2.Rainwater collected through harvesting is effectively utilized for gardening purposes.

3.Vermicompost generated from pits is utilized as organic manure for gardening, promoting
sustainability.

4. Efficient waste management contributes to a cleaner and healthier campus environment.

5.Adoption of energy-efficient measures has resulted in reduced energy consumption and carbon
footprint.

6.The Medicinal Plant Garden benefits students, staff, and the local community alike.

7.Access to clean drinking water and hygienic waste disposal facilities improves overall campus
hygiene.

8.Active student participation in NSS activities fosters a sense of responsibility towards campus
cleanliness.

9.Seminars and awareness programs enhance students understanding of environmental issues,
promoting a culture of environmental stewardship.

Problems Encountered and Resour ces Requir ed:
Despite efforts towards sustainability, financial constraints hinder further infrastructural developments
for promoting sustainable practices on campus. The college requires financial and technical support from
relevant authorities to achieve its goa of a"Green Campus Clean Campus.”
Best Practice- 1
Title of the Practice: Feedback System of the College
Objectives of the Practice:
1.To improve teaching methods and encourage faculty to enhance their professional development

for a better learning experience.
2.To understand the needs of students and faculty to build a conducive learning atmosphere.
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3.Toidentify factors affecting student performance, especialy for slow learners.

4.To ensure the curriculum remains up-to-date with academic advancements.

5.To ensure student satisfaction with the college's infrastructural facilities.

6.To measure progress towards achieving institutional goals.

7.To provide a platform for voicing suggestions and grievances, facilitating quick redressal of

ISsues.

8.To encourage student participation in decision-making processes.

9.To maintain accountability to stakeholders, including students, parents, and the government.
10.To improve overal institutional efficiency.

Context:

In today's educational landscape, feedback plays a vital role in ensuring continuous improvement and
creating a conducive learning environment. Dewanhat Mahavidyalaya recognizes the importance of
feedback in its commitment to excellence and has implemented a comprehensive feedback system to
gather valuable insights from students, faculty, and other stakeholders.

Practice:
The feedback system encompasses seven components:

1. Feedback from faculty members.
2.Feedback from the Principal.

3. Feedback from students.
4.Feedback from parents.
5.Feedback from Non-teaching staff.
6. Feedback from Alumni.
7.Feedback from employers.

Evidence of Success:
1.Feedback aids in identifying areas for teaching improvement, leading to positive changes for
quality enhancement.
2. Teacher feedback helpsin understanding their professional development needs.
3. Feedback inspires teachers, enhancing their work culture and teamwork quality.
4.Feedback fosters better coordination and interaction between students and teachers.
Case Studies:

1. Purchase of booksfor the collegelibrary:

Feedback revealed a lack of necessary books in the library following changes in the syllabi.
Subsequently, funds were allocated, and new books were purchased.

2. Purchase of new benches;

Feedback highlighted the need for new benches, resulting in funds allocation from alocal MLA grant for
their purchase.
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Problems Encountered and Resour ces Required:

Financial constraints hinder infrastructural developments. The college requires financial support from the
government to enhance campus facilities.

7.3 Institutional Distinctiveness
7.3.1

Portray the performance of the Institution in one area distinctivetoitspriority and thrust within
1000 words

Response:

There is no chance for the welfare of the world unless the condition of woman is improved. It is not
possible for a bird to fly on only one wing. — Swami Vivekananda

Gender equity is the key factor for building inclusve and progressive societies. Dewanhat
Mahavidyalaya has integrated this principle in every sphere of its activities since its inception. The
college makes a conscious effort to create an egalitarian environment where individuals of all genders
have equitable access to opportunities, resources, and support systems.

Theinitiative of the college in promoting gender equity encompasses awide range of activities, including
academic and co-curricular activities, and community outreach programmes. In all these areastheaim is
to develop a more inclusive and supportive educational experience where the inherent talent of every
student can thrive, irrespective of his’her gender identity.

A significant section of the students of Dewanhat Mahavidyalaya comprises first-generation learnerswho
belong to minority community, other backward castes and scheduled castes. They hail from villages or
semi-urban localities. Many of them belong to the economically lower strata of the society. Hence, the
students often suffer from a lack of opportunities and proper family support. In such unprivileged rural
areas, girl children often experience discriminatory behaviour, both within and outside the family. As a
result, they lag behind their male counterparts in all aspects of life, be it in education, healthcare or even
in decision-making abilities. No wonder, therefore, early marriage and motherhood act as hindrances to
fulfilling their educational goals, personal development and economic empowerment.

Dewanhat Mahavidyalaya has taken severa initiatives to tackle gender disparity and foster women's
empowerment. Efforts are made to sensitize students towards gender equity and provide them with equal
opportunities through integrated leadership. The college organises lectures and seminars on gender
sensitization every year. Programmes on International Women’'s Day are held in the college with great
gusto. Other cultural programmes like ‘Basanta Utsav’, ‘Raksha Bandhan' and “Saraswati Puja are
celebrated in the college to develop feelings of brotherhood among students. The two units of NSS of the
college carry out various extension activities and on-campus programmes, like ‘Beti Bachao Beti
Padhao’, where equal opportunity for participation is ensured. These programmes help to foster an
atruistic mindset along with holistic development of the girl students. The girl students of the college
also participate actively in the activities of the Students' Union, taking on leadership roles within the
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student community.

Dewanhat Mahavidyalaya has embarked on a comprehensive journey towards gender equity, integrating
various initiatives into its curriculum and campus life to empower its female students. These initiatives
span curriculum-based programs, financial empowerment measures, safety and security protocols, and
holistic health and hygiene provisions.

In recent years, the college has prioritized curriculum-based gender initiatives, emphasizing gender
equity, sensitization, and social justice across various subjects. Add-on courses are conducted to raise
awareness of constitutional rights among female students, while projects on gender-related issues,
quizzes, group discussions, and educational tours help dismantle gender stereotypes. Additionally, the
college publishes an annual magazine providing a platform for femal e students to express themselves and
unleash their inner potential.

Financial empowerment is recognized as pivotal in addressing gender disparity, and Dewanhat
Mahavidyalaya has actively pursued avenues to enhance employability opportunities for its female
students. Through partnerships with organizations, the college conducts job-oriented training programs
like tailoring and beautician courses, exposing students to diverse career opportunities. Scholarships and
stipends are provided regularly, with initiatives like 'Kanyashree Prakalpa facilitating higher education
accessibility, earning the college recognition for its efforts.

Ensuring the safety and security of its female students is paramount for Dewanhat Mahavidyalaya.
Installation of CCTV cameras, construction of a boundary wall with a gate, and 24-hour security services
are among the measures implemented. Anti-ragging and grievance redressal cells promptly address
complaints, with a focus on gender sensitization programs. Training programs like 'Wushu' and Y oga
instill self-confidence and promote self-defense among female students, enhancing their overall security.

Health and hygiene initiatives are integral components of the college's gender equity endeavors.
Dedicated facilities like ladies washrooms and common rooms equipped with vending machines for
sanitary napkins promote hygienic practices. Mental wellness seminars and mentorship programs provide
guidance and support, nurturing the personal and academic growth of female students throughout their
college journey.

These collective efforts have yielded tangible results, with approximately 50% of the college's student
population being female. Academic performance among female students surpasses that of their male
counterparts, with notable achievements in university examinations. Alumni success stories further
underscore the transformative impact of Dewanhat Mahavidyalaya's initiatives, as many former female
students pursue higher education and secure government jobs, contributing to the mainstreaming of
women in their communities.

Dewanhat Mahavidyalaya's commitment to gender equity and empowerment is evident through its
multifaceted initiatives aimed at enhancing opportunities, safety, and well-being for its female students.
By fostering an inclusive and supportive environment, the college not only breaks down barriers but also
nurtures a generation of confident and empowered women poised for success in all spheres of life.
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5. CONCLUSION

Additional Information :

Dewanhat Mahavidyalaya has cultivated an innovative environment that fosters knowledge generation and
dissemination. Over the past five years, the college has established itself as a central hub for hosting diverse
workshops, seminars, and specialized classes. These sessions have focused on critical areas such as Research
Methodology, Intellectual Property Rights (IPR), and Entrepreneurship, significantly enhancing the expertise of
faculty members and students alike. These initiatives equip participants with valuable skills and insights crucial
for their academic and professional growth.

The college's commitment to community engagement is evident through extensive extension activities aimed at
sensitizing students to important social issues, thereby promoting their holistic development. These efforts have
positively impacted the local community, contributing to meaningful social change over the past half-decade.

Moreover, Dewanhat Mahavidyalaya actively seeks collaborative opportunities, fostering research partnerships
and facilitating faculty exchanges. The institution has successfully established seven operational Memorandums
of Understanding (MoUs) with various universities, institutions, industries, and corporate entities. These
collaborations have broadened the horizons of the academic community, offering diverse avenues for personal
and professional development.

In recognition of its commendabl e efforts, Dewanhat M ahavidyal aya has received accol ades and recognition for
its steadfast commitment to excellence and innovation. The college continues to strive for excellence in
education and community service, aming to maintain its leadership in fostering a dynamic learning
environment and contributing positively to society.

Concluding Remarks:

Dewanhat Mahavidyalaya embarked on its educational journey in a humble setting, initially offering an Arts &
Humanities Programme. However, driven by the steadfast commitment of its management, faculty, and support
staff, alongside support from various governmental and non-governmental sources, the college has undergone a
remarkable transformation. It has expanded its curriculum, embraced modern teaching methodologies, and
provided robust support to students in academic, financial, and career development endeavors. Emphasizing
moral and human values, the ingtitution strives for the holistic development of its students. Despite ongoing
challenges, Dewanhat Mahavidyalaya remains resolute in its dedication to continuous improvement and
advancement.

Strategic Objectivesfor the Future
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1. Achieving Autonomy: Develop the capacity to design its own curriculum and conduct independent
examinations.

1. Introducing Skill-Based Programs. Plan to introduce new courses aligned with industry requirements
to enhance students employability.

1. Fostering Multidisciplinary Collaboration: Encourage faculty members from diverse disciplines to
engage in cross-disciplinary teaching and research initiatives.

1. Promoting Student Resear ch: Seek funding opportunitiesto support research projects addressing local
community needs and empowering students.

1. Supporting Athletic Excellence: Provide financial aid, upgraded facilities, and specialized coaching to
students excelling in sports.

1. Strengthening Industry Partner ships: Establish collaborative agreements with industries to facilitate
internships and placement opportunities, enhancing students' practical exposure and job prospects.

Commitment to Holistic Education

Dewanhat Mahavidyalaya is committed to providing a comprehensive and diverse educational experience,
fostering an intellectual environment that instills holistic values in its students. The college distinguishes itself
through its unique pedagogical approach and dedication to enabling students to realize their full potential. Over
time, students from Dewanhat Mahavidyalaya have consistently excelled in university examinations.

Aspiration and Dedication

As the institution continues to adapt to meet the evolving needs of its student body, it aspires to emerge as a
premier educationa institution renowned for excellence in teaching and research. Dewanhat Mahavidyalaya
remains dedicated to nurturing conscientious, compassionate, and competent individuals, preparing them to
make meaningful contributionsto society.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification

1.3.2 Per centage of students undertaking project work/field work/ internships (Data for the latest
completed academic year)

1.3.2.1. Number of studentsundertaking project work/field work / internships
Answer before DVV Verification : 535
Answer after DVV Verification: 144
Remark : As per clarification received from HEI, field tours should not be considered and
according to the reports provided, thus DVV input is recommended.

141 I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report
on the feedback is made available on institutional website

Answer before DVV Verification : A. Feedback collected, analysed, action taken&
communicated to the relevant bodies and feedback hosted on the institutional website
Answer After DVV Verification: C. Feedback collected and analysed
Remark : As per clarification recieved from HEI, and communication to the relevant bodies is not
found, thus DVV input is recommended.

242 Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc./ D.Litt./L.L.D. during the last

five years (consider only highest degree for count)
2.4.2.1. Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./D.Litt./L.L.D year
wiseduring thelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
13 13 13 13 7
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
03 03 03 03 02
Remark : As per clarification received from HEI, and according to the certificates provided, thus
DVV input is recommended.
331 Number of research papers published per teacher in the Journals notified on UGC carelist

during thelast fiveyears

3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
duringthelast fiveyears
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Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

4

5

3

6

6

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

4

2

2

2

5

Remark : As per clarification received from HEI, only Publication in the current UGC CARE with
ISSN will only be considered, thus DVV input is recommended.

34.3

Number of extension and outreach programs conducted by the institution through organized
forumsincluding NSS/NCC with involvement of community during the last five years.

3.4.3.1. Number of extension and outreach Programs conducted in collaboration with
industry, community, and Non- Gover nment Or ganizationsthrough NSS/ NCC etc., year
wise during thelast five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

17

9

0

2

10

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

06

04

00

02

05

Remark : As per clarification received from HEI, only extension and outreach Programsto be
considered, thus DVV input is recommended.

441

Percentage expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component, during the last five years (INR in Lakhs)

4.4.1.1. Expenditureincurred on maintenance of infrastructure (physical facilitiesand
academic support facilities) excluding salary component year wise during the last five years

(INRin lakhs)
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19
12.39 7.32 7.38 11.66 10.65
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

Page 96/99

31-07-2025 04:59:31




|1.05 \1.03 \1.05 \0.54 \2.73 |

Remark : As per clarification received from HEI, and expenditure incurred on maintenance of
physical facilities and academic support facilities only to be considered, thus DVV input is
recommended.

512

Following capacity development and skills enhancement activities are organised for improving
students' capability

1. Soft skills

2. Language and communication skills

3. Life skills (Yoga, physical fitness, health and hygiene)
4. 1 CT/computing skills

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. 2 of the above
Remark : As per clariification received from HEI, and according to the supporting documents
provided, thus DVV input is recommended.

5.1.4

Theinstitution adopts the following for redressal of student grievances including sexual
harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awar eness and undertakings on policies with zero tolerance
3. Mechanismsfor submission of online/offline students' grievances

4. Timely redressal of the grievances through appropriate committees

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. 3 of the above
Remark : As per clarification received from HEI, according to the supporting documents provided,
thus DVV input is recommended.

531

Number of awards/medalsfor outstanding performancein sports/ cultural activities at
University / state/ national / international level (award for a team event should be counted as
one) during thelast five years

5.3.1.1. Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
the last five years
Answer before DVV Verification:

2022-23  2021-22 | 2020-21

2019-20  2018-19

6 0 0 5 0

Answer After DVV Verification :
|2022—23 2021-22 | 2020-21 | 2019-20 | 2018-19 |
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R e L L U

Remark : As per clarification received from HEI, and excluding inter collegiate awards, thus DVV
Input is recommended.

6.2.2

I nstitution implements e-governance in its operations

1. Administration

2. Finance and Accounts

3. Student Admission and Support
4. Examination

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. 2 of the above
Remark : As per clarification received from HEI, thus DVV input is recommended.

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), Management Development Programmes (MDPs) professional
development /administrativetraining programsduring thelast five years
Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19

34 34 0 11 0

Answer After DVV Verification :
2022-23 | 2021-22 2020-21 | 2019-20 2018-19

34 34 0 11 0

6.3.3.2. Number of non-teaching staff year wise during thelast fiveyears
Answer before DVV Verification:

2022-23 | 2021-22  2020-21 2019-20 | 2018-19

13 12 11 11 11

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

14 14 13 13 11

Remark : As per clarification received from HEI, thus DVV input is recommended.

6.5.2

Quality assuranceinitiatives of theinstitution include:
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1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2. Academic and Administrative Audit (AAA) and follow-up action taken

3. Collaborative quality initiatives with other institution(s)

4. Participation in NIRF and other recognized rankings

5. Any other quality audit/accr editation recognized by state, national or international
agencies such asNAAC, NBA etc.

Answer before DVV Verification : A. Any 4 or more of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per clarification received from HEI, and according to the supporting documents
provided, thus DVV input is recommended.

2.Extended Profile Deviations

Extended Profile Deviations

No Deviations
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